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CERTIFICATES REQUIRED FOR i 


‘ ' 


No person shall teach in publia school or be employed as supe tsor 
or superintendent tn any school district in this state and recetug 
J compensation therefor out of any public funds who at the time of /render- ¢ 
"'. ing such service or at the time of such employment is not the hdlder of ‘ 
a certificate tesued in accordance with the regulations of the Btate 
Board of Education. a 
(School Laws of the State ‘of Utah, 53-2-2 ) 
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TEACHERS IN ohsrrrer SCHOOLS. MUS 
BE PHYSICALLY AND MENTALLY FIT 


No person bhall be employed by any board Q education as 


of’any public funds who is mentally or paeted ly disqualtfi 
ie successfully the duties of a teacher.. 
” (School Laws of the Stateof Utah, 53-24 
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Recruitment, preparation, certification, and continuing education © 
of teachers are vital concerns of the State. They are of fundamental - 
importance because the competence of the teacher is the factor, above 


_all others, that is responsible for the difference between quality and 


mediocre education. We may construct |splendid buildings, use all the 
new media, and have:an abundance of tqaching materials and supplies, but. 
success and failure in the classroom iis primarily dependent on the | 
quality of the teaching. vt : i 


Direct handling of admission’, preparation, and continuing eee 
are major assignments that have been: delegated. to institutions of higher 
learning. Adequate provision for these responsibilities is a foremost . 
concern of .the State Board of Education. Teacher certification is the 
primary process through which the State Board dischafges Its responsi- 
biligy for the admission, preparation, and in-service training of teach- 
ersf It is the duty of the State Board of Education, té set standards 
ang to lead the way toward constant Imptovement of teacher education and 
gréwth opportunities for teachers in the State. . ‘ 


F The responsibility of. the State Board for the certification of 
teachers is stipulatedAMy statute as follows: ; 
. * ; " ‘ i. e 
The State Board of Educatton shall. determine the 

scholarship and training réquired of appltcante for 

dtplomas and the. scholarship, training and expertence ° 

required of applicants for certification; provided, - 

that any change made by the State Board;of Fducatton 
| by whieh the scholarship, training and expertence’ . ’ 
.  vrequtred for,any certificate or diploma te tncreased , 

ashall be announced when made, and shall'be effeetive : 

not, ss than one year from the date when such change 

te announced. : ‘ 


Utah uses an approved-program approach to certification. The 
approvéd-program approach refers to the approval of teacher education 
programs of institutions of higher education located within the State.’ 
When a teacher’ education program of an institution has been approved by 


the State Board’of Education, certificates are issuéd to Individuals who ° 


have been recommended by that institution. ~Recommendations indicate - 
that the individuals have satisfactorily completed programs of study 
which have been approved for the preparation of teachers'in the category 
for which they are recommended. The processes leading to approval of 
programs include visiting the institutions and evaluating their programs 
with teams of professional personnel selected by and under “the leadership 
of the Office of the State Superintendent of Public Instruction, 
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4 te et, me a 4% es 
"Utah ranks high rob) the states in “virtual ly. every factor used to cs 

measure the results of high quality education. “The State has ‘consis= . +: 


= See held- one of the top positions in teacher preparation. fRapidly: 
changing bodies of knowledge during the past two decades, have added to: 4 
the responsibility of the prafession to protect Utah's enviable position, 
The proper function of the: school program rests primarily ‘with, the no ws ' 
_ teachers; consequently; ‘the selective recruitment, admission, prepafa- ‘.* 
“tion, certification, afid continuing e&ucation of teachers. afe. Important et 
factors ysed to assure! he State. of professional ly prepared teachers “a ase : 
In order to assure/the Peel that quality educétion will bee pro* ‘ cae ee 
vided for its children, many agencies and groups have tooperated in. °. | 4 
developing these standards as’ guides for the preparation of teachers who ‘""* * 
serve in Utah's public schools. i (In Utah, private: schdol teachers are’ ‘ : 
not legally mages, to hold certificates. } ie ae ae 
_ The adopt len of the cfandards by the State Board Pen gives: | | 
them the effect ‘of law .and makes the Office of the State Superintendent’: - 
of Public Instruction, by ‘assignment, the agency to administer them. * 


1 . 
The ghia of. the standards to the preparation and assignment 
of teachers is affected not only. by certification, but also by accred~_ 


Itation of al and epccauany schools. oer ", 
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b “ " Staff Development. : - 


is 3 + 
The Division of Staff. avelonnent furnishes leadership in the 

development of high-quality teacher preparation programs in Utah's ' 
Institutions of higher education and recommends these programs through 
the State Superintendent of Public Instruction to the State Board of oom 
Education for gaia The division also organizes formal ‘periodic 
evaluations of the in$titutions' teacher preparation programs and makés 
recommendations regents i ol the State ,Board of Educat'idén,'s 


:The Division of ‘St fP Gece opneiit is responsible for issuing . 
appropriate era to those yro.n have completed approved es 
of preparation. Recommendations ate required from the institut#ons - ° - oe 
‘where the programs ‘re completed and are given careful consideration 
_ before the earkitlbages Arey teens” a oo 
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The DIVISion. of Technical’ Wea heance funettons’ ‘as .the public . ae 

« elementary and secondary school accreditation agent to assure proper 

teaching assignment according to’ subject-matter and grade-level quali- 

‘of fications. Accreditation is conducted according to’ the'standards ” 
approved by’the State. Board of Education and by standards of the North= 
west: Association of Schools, and Col Feges. The Division: of Technical 
Assistance also provides ‘consultant ‘services to the Division of tially 
Development to assist in assuring: the ‘State that *teacher- prepare 
programs are correlated ‘with publ I¢xschoo} curricula. > 
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’ STATE APPROVAL . 


B oe “EVALUATION, APPROVAL, AND ACCREDITATION = Fon 
OF TEACHER EDUCATION PROGRAMS | ' 


s ‘ 


EVALUATI ON 


The Strength of the seachat education programs In ‘the Inst ltuttons 
of the State Beg be commensurate with the efforts of all cdncerned to 


evalute these programs and to bring about Improvement In light: of the 


results of, such evaluation. In view of the responsibility of the State 
Board of Education for-the determination of certification standards, it 
is expected that the professional staff of-the department will exert 


 ' Teadership iA continuous evaluation of training programs. This will ~ 


Invdlve such processes as conferring with college personnel (on the 


-coll@ue's Invi ation), arranging and participating In conferences, 


conducting follow-up studies of graduates rendering professionat ser- . 
vices in the public schools, and. serving. on committees making interim ' 
campus visits. ‘, ; Py 


In addition to cont Inuous ‘evaluation of trainkng programs as pre- 


viously described, the Office of the State Superintendent of Public 


Instruction will have.the responsibility for organizing ‘and ‘conducting - 


.- perfodic evaluations on a ‘comprehensive. basis. The he: of these. 


formal evaluations will- be reported to the State. Board of Education: 


‘The State Board will then either approve or disapprove the programs 


under consideration.’ This program of State approval will include the 
following as major elements: . 
1. Formal evaluation anf Fecommendat ions therefrom wil] te made every 
five years | for’ those institutions already SRR CORE 4 
2, New programs .being considered for the first tine must be formal.ly . 
approved by the State Board of Education before candidates sone 
- pleting the programs will be granted certificates.’ 


3a : Criterta to: be used In formal ‘evaluations wilt: hé detaratied.’ 
; cooperat tvely by those concerned under the’ leadership of nha Of fice. 
of the State paparingencsns i Public poe ee 


4, | Te wears assigned to cary out evaluatio 8 will proceed under ° 
the, direction of the Administrator of the Division .of* Staff Devel- 


\ opment and will be dvawn from the staff of the Office of the State 
Superintendent of Public Instraction, colleges, and universities, 
ont, lata} schdol districts, 
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ACCREDITATION OF HIGHER INSTITUTIONS 
’ WHICH PREPARE TEACHERS P 
While not being bound to the eigcutiedeies decisions of outside 
agencies, the State Board expects the staff_of the Office of the State’ 
Superintendent of Public Instruction ‘to work cooperatively with such 
agencies as the Northwest Association of Schools and Colleges and the 
National Council for the Accreditation of Teacher Education. Normally 


' the Office of the State Superintendent of Public Instruction Is repre- 


-f 


~ 


sented on the visiting teams assigned by.:the agencies to make the 
valuation of Institutions. Accreditation by regional: and national 
agencies wi-ll serve as added evidence of quality in teacher education 


programs. 
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GENERAL {INFORMATION 
REGARDING CERTIFICATION 


TYPES: OF CERTIFICATES. 


A. 


« 
. 


Two types of saad Pieaeis. a Basic pisfese anal’ and a Professional ‘ 
will be Tssued by the State of Utah. ¥ ; 


1. Basic Professional Certificate Mendaawegy . * 


This Certificate: 


a. Is the initial certific te’ issued to a candidate who has com- - 
pleted.an approved four- year teacher~preparation, program, a ae 
_ culminating in a bachelor's degree. A recomméndatfon is 
..required from the institution in which the program has been ; ° 
completed. The recommendation will be given careful consid- 
eration by he Division of Staff Development, 


‘ 


b. nities the ‘heotier to teach the subjects. or, pers ‘In the oe? 
: ' departments or grade levels for which he/she is prepared, but e ha } 
does hot permit service for which speciat nereifisnt ton, Is rs 
‘required. ey : 
0 « Be Is issued for a five-year pertod “unless pein otherwise: 


and may be renewed for a five-year period by presenting nine nine 
quarter. hours of prior approved stud 


2. Professional Certification (Optional) ° 


The requirements below do not apply to administrators or su- ‘ a 
pervisors. (See section on Administrative Endorsements. ) l 


“This Certificate: — | a . “ae \ 
r, ; . 
ae Is Issued to an applicant holding or eligtble to hold a Utah . \ 


‘y Basic Professional Certificate. ‘ 4 / 


uw 


Nis issued toa candidate who ha's completed a planned ahd~ 
approved, ‘comprehensive program of study citetanttan Inae- 
master's degree or fifty-five quarter hour? of credit beyond ° 
bachelor's degree. A recommendation Its required from the 
Inst'{tution in which a master's degree or spectal, endorsement 
‘program is completed. The fifty-five quarter hour non-degree 
program should receive-the approval. of the local professional: 


Improvement committee.- The recommendation will be given caret a 
consideration ‘by ‘the Division of Staff Bevelapent before the ak 
certificate is issued. : ‘ 
. r e 4 
3 
12 | 4 se 


+ 5 

( s : 

Wy | ‘ a } ‘ 1 
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ul By 6 Requltes the completion of aoe fewer than three years of: | 
‘ : eg rigid teaching expertence. . Success of teaching service. 
f must! be formally verified and endorsed by the appropriate : 
@ School districts on forms provided Y the Office (of the a 
State Board of Education. | ~- i L 


4, 
‘ \ 


\ (1) A person who has completed a Viva-year, wtshned,. teacher- 


Pp education program but who has not completed the acceptable 

aN ae teathing experience will be issued a Basic-Professional te 
‘i ** Certificate. When the necessary three years of success- we 
4, ful experience have been completed, a Professional Certifi- iit 


cate may ‘be issued. 


(2) The State Board of Fiuearton places the responsibility for f 
«» «developing criteria for determining successful «teaching and 
‘for administering the procedures for verifiéation with the i 
. State Superintendent. In recognition of local school 
district autonomy and responsibivity for encouraging pro- 
fessional growth and attainment of high standards of excel- 
lence in, teaching, the State Superintendent Is directed to 
work coo cuarattvaly with: the local school districts, teacher- p 
preparation institutions, and with designated committees ‘ 
of the. profession to, obtain reasonably, uniform cirteria ‘ 
9 ‘and procedures in this important aspect ‘of the new teacher ; 
bth _ certification program. e : 
' z ‘ { 
a: is issued, for a five-year period unless specified otherwise ; 
s » ° and may be renewed for a five-year: period by presenting. nine nine. cee eee 
quarter, hours hours of brior-spproved study. ‘ 


, 


* i 
F ' yet fs ! 
= PERSONNEL REQUI RED TO HOLD CERTIFI CATES . [ 
Teachers, principals, assistant, principals, superintendents, 
' assistant ‘superintendents, supervisors, counselors, psychologists, 
school social workers, special education personnel, instructional media ; ‘| 


personnel, and all other professional employees for whom weighted pupil 
.., units or fractions of weighted pupil units,may be requested and those 
pald from federal funds must hold certificates appropriate to thelr 
4 |) Cassigments’, ’ yereisl certificates are required for student teachers 


‘and Interns. ; 2 . 
¥ ’ p! A ee ™ * o, 
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APPLYING FOR CERTIFICATES | _ ee ad BR oages* 


; ‘ 6 
cs bt I's the responsibility of the individua! to secure proper certifi~’ 
“N cation for the position. held or for which application is made. It is also 

the responsibility of the individual to present the certificate to the 
taeal schoo! district In which he/she is employed. 
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als Preparation ‘In Utah 


pee = me ait ‘ 
ra 


patvial certification Is issued: to a para completing an approved 
program of preparation. A recommendation Is“required from the | 
Institutlon where the program has been completed and careful con~ 
sideration will be given before the certificate is Issued. A 
student should make application to and receive clearance from the» « 
Institution during his senior year, i 


4 


a Preparation Outside of Utah 


An Individual prepared out of state must are per an application 
form provided by the Division of Staff Development. .A complete 
official transcript of credits from an accredited Institution must 
be submitted to support the application. The transcript becomes a 
permanent part of the file maintained by the Divislon of Staff — 4 
Development and will not be returned to the Individual. A non- 

. tefundable service fee will be charged. An additional fee wilt be, 
required for the’ initial certificate. 


3. Certification Reciprocity 


An appropriate Utah certificate will be issued to*a graduate of a 4 
four-year teacher preparation program.which was, at the time of the 
applicant's graduation, state approved on the basis of standards 
contained In Standards of State Approval of Teacher Education 
(Revised), or equivalent | standards, at an Institution which was 
accredited by (1) the National Counci! for Accreditation of Teacher 
Education (NCATE), or (2) one of the s!x major regional accrediting 
-asséclations, provided the applicant's transcript shows at least 
nine (9) quarter hours completed during the five-year period 
preceding application for certification. 


Utah Is also; a member of the Interstate Certification Reciprocity 
Compact and ‘has contracted with a number of states for the mutual 

./ acceptance of certificates issued by the other states. Information 
as to the states which are a party to this agreement Is’ available 
from the Division of Staff Development. 


4, ‘Preparation In Foreign Countries 


An applicant for certification whose preparation was completed 
outside the United States will be required to present official 
papers or ‘transcripts which will be translated and evaluated 


5. Use of Full Name and Social Security Number 
When ‘am applicant applies for certification or for the extension or 
renewal of a certificate, he/she should use his/her full name and 
soctal security number; otherwise, confusion and unnecessary 


a 


RENEWAL OF CERTIFI CATES 


/ 
# 
Cae 


cot respondence and delay may ensue. Such delays may deprive a 
“»  t@acgher of a position which he/she might otherwise Kave secured. 
fie = aie - } 


5 Sg 
‘ 


A certificate expires on June 30 of the year shown on the face of 
erg : 


othe certificate. 


Le 


‘Responsibility of Renewal " 
‘ j 
Rasponsibility:for* securing an, extension or -renewal of a certif- 
Tcate rests primarily on the gee, The requirements for. renewal 
of a certificate listed in this revision are not retroactive. A 
teacher holding a valid certificate before the effective date of 
the current standards may continue to renew It on the requirements 
‘In'effect at the time the certificate wag originally issued. A 
teacher may be counseled or required to take work necessary for 
certificate renewal in subjects in which he/she Is deficient as 
judged by the current requirements. An individual whose certifi- 
cate has lapsed for a perjod of six' months or moré, however, must 
meet current requirements to receive a new certificate. 


Credit for Renewal \ 


a. A holder of a certificate} originally issued prior to January 1, . 


1967, who has not permitted that certificate to expire, may 
continue to renew it with seven and one-half quarter hours 
(five semester hours) of upper division credit; or six quarter 
hours (four semester hours) of' graduate credit; or a combi- 
nation of seven and one-half quarter hours (five semester 
hours) of. upper division and graduate credit, completed within 
the previous five-year period. Course work must be beneficial 
and related to his/her teaching assignment and must be pre- 
sented on official grade reports or transcripts. Credit from 
any accredited teacher ‘education. college or university may be. 
accepted. A ‘ 
A six-month grace period (June 30 through December $i) is 
allowed following the expiration date of the certificate if 
the individual is not teaching; however, if he/she permits 
his/her certificate to lapse beyond the six months, he/she 
must meet the current requirements (see item B). 


b. With the exception of administrative, supervisory, counseling, 
instructional media, - communication disorders (speech 
pathology) endorsements which require different renewal pro- 
cedures, all other endorsements initially issued on the Basic 


Professional Certificate after January 1, 1967, require nine 


_@ quarter hours (six semester hours) of approved credit for 
renewal which must have been completed within the previous 
five-year period. These hours may be lower division, wpper 
division, and/or graduate credit; 


6 
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t 


however, Ft is recommended that only one course be lower 
division. Course work must be beneficial and related to the 
individual's teaching assignment and must be presented on 
official grade reports or transcripts. Credit from any. 
accredited teacher education: col.lege or university, ‘may be 
' accepted. 4 
us 
if the indjvidual is not teaching, the sovett lent may be 
allowed to expire and may be renewed by presenting nine 
€ quarter hours (six semester hours) of approved credit com- 
pleted within the five-year Ferien prior to renewal. 


A’ holder of a Basic propiemetpnal Certificate may apply a 


, maximum of ‘three quarter Hours of prior+approved* equivalency 


In-service non-college credit for CESR OCTET VERE ion during each 
renewal period. 


The Profess tonal Certificate is renewable upon presentation of 
nine quarter hours of prior-approved* college credit, or the 
equivalent of nine quarter hours of prior-approved* comb Ina- 
tions of college credit, In-service non=college credit, 
research projects, travel, work experience, and other pro~' 
fessional activities. (Refer to guidelines for specific 
Information on travel, work experience, and professional 
activities.) The in- service non-co] lege credit may be applied 
for RS een without limit. 


Effective July 1, 1976, Professional ie after the 
second renewal, will be reissued upon the recommendatfon.of — 
the employing school district. Formal’ filing of credit:will 
not be required. !f an individual holding such a permanent 
certificate allows five years to elapse during which. he/she 
does not teach, administer, or otherwise carry out ‘duties and 
responsibilities{related to the area for which certificated, 
under a regular contract, he/she must have the certificate 
reissued under regular renwal procedures which Include the 
filing of required credit. Only full five-year certificates . 
will be issued. ves ° 

A holder of a Professional Certificate who has completed 
thirty years of successful service, or a holder of a Pro- 
fessional Certificate who has completed fifteen years of 
service at age fifty-five, may renew the certificate upon the 
recommendation of the employing school district accompanied by 
plans for professional improvement, which may: Include prior- 
approved combinations of: college credit, research projects, 
‘travel, work experience, and other professional activities. 


toa 


A holder of a Basic Professional or Professional Certifi- 
. ¢ate who has a master's degree or higher may renew it by 
' presenting evidence that he/she has taught courses In 

accredited higher institutions“during the preceding five- 


i . 
«AG a 4 


, " j ’ 4 nk’ Rs 
{ dig . i ; ‘ ‘ 
year period. Equivalent credit, will Be aiicuad to that given og, 


students in the class. ° “tredit for a specific class may be 


used only’ once once under this prov $1on. os 
ini prowiston : 


hs Certificates expiring during A.given year may be renewed an 
time after January | of ce nee Rar. NO CREDIT MAY BE HELD FROM 


'.° ONE RENEWAL PERLOD\TO THE NEX//, excépt that credit earned 
. - Guring the year tha certi cate expires, provided it is hot’ 


needed os the current“rene bom be carried oVer’to the 


next renewal period. Cred : ma single course may not be 
split between two renewal Pp Se gg , 


i. FEE: On May 9, 1973, a $2 
the Basic Professional, Pro ‘sional; and Vocational Certi- 
ficates under either the old or new requirements. All endorse- » 
ments to which theéapplicant/ 4s entitled may be, issued or-re- | 
pewed with the same expiration date ‘for a single. $2 fee, while “ pre 
.issuances or renewals at separate times wil] require additional, 
1. .' fees. New endorsements added to either the Basic Professtonal 
or the Professional Certificate wil) reuane the fee. 7 oes 
‘e 
; j. .Transcripts and grade rangi arekanted for renewal become a 
permanent part of the Divi ion of Staff Development. ALL 
nee MUST BE PRESENTED WITH THE $2 FEE. “Aa 
DUPLICATE i ! ; 


v 


A duplicate certificate may be btained on signed appliéat ion of 
the holder and payment of the required fee. 


CERTIFICATES | 


. 


MORAL CHARACTER AND PHYSICAL CONDITION  * ; 


An applicant:may be required to verify that he/she Is of good moral 


‘character and Free from serious infectious, or hereditary diseases. ; 2 
@ ‘3 { 
ACCREDITED AND NON-ACCREDITED INSTITUTIONS .- * 
1. Accredited institutions . = - 
An institution of higher education for certification purposes shal] 
- be classified as accredited if accreditation has been granted by : 
one of the following recognized accrediting associations: The * 


National Council for Accreditation of Teacher Education (NCATE), 
The Southern Association of Colleges and Schools, the Middle States 
Association of Colleges and Secondary Schools, The New England tog 
Association of Schools and Colleges, Inc., The North Central ’ 
Association of Colleges and Secondary Schools, The ‘Northwest Associ~: 
“ation of Schools and igre and the Western Association of 
Schools.and Colleges. 


LIFE DIPLOMAS 


renewal, will be relssued upon the recommendation of the emp Toy 


4 
oa ‘ e 
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/ 
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: 
2. Non-Accredited Institutions ae 


An. Institution which has not been accredited by one of the agencies 
listed above is classified as'a non-accredited Institution. CEredit 
earned from a non-accredited institution Js not acceptable for 
certification purposes, except that an agplicant submitting a 
degree from a non-accredited insitution may validate the degree by 
one of the following procedures: 


‘ @. * An applicant may be admitted to candidacy for an advanced 
; degree In an accredited Institution of higher learning. _ 
Presentation of graduate credit from such a school offering: | 
graduate work is ndt acceptable to validate a degree from a’ 
non-accredited institution, The applicant must present un- 
conditional admission to candidacy for an advanced gegree. 


ae i -b.. An applicant may sveeont evidence that ‘she institution from, ; 


which his/her. transcript comes* has been approved for the 
preparation of teachers by the state board of education In the 
state In which the Institution Is located. Under this pro- 
vision, a one-year certificate wit! be Issued on a proba- 
‘tlonary basis. The certificate will be extended upon the 
recommendation of the employing school district. | 


c. An applicant may transfer credit .to an accredited under- 
graduate or. graduate institution and submit a transcript from 
‘the accredited institution showing that the degree has been 

. granted or accepted by the accredited Insitution. | : 


“4 ry 
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Life diplomas were discontinued in 1935. é 


PERMANENT PROFESS! ONAL CERTIFICATES 


* ¥ ” “ 
Effective July 1, 1976, Professional: Certificates, after the second 
ng 
school ‘district. Formal filing of credit will not be required. | f an 
individual holding such a permanent certificate allows five years to 
elapse during. which he/she does not teach, administer, or otherwise 
carry out duties and responsibilities related to the area for which 


certificated, under a regular contract, he/she must' have the certificate. 


relssued under - pecular renewal procedures which Include the filing of 
required credit. Only full five-year certificates will be issued. 


4 ' ‘ é 
“REVOCATION OF CERTIFICATES eos a4 a 3 


the! state Board of Education shall revoke for tmnoral or. es 
fesstonal conduct, or evident unfitness for teaching, atate diplomas "and 
state certificates... (State School Law, 53-2-24). A copy of..the State 
Board of eeltay es policy developed under this statute is avaj lable upon 
request. i xe 7 
REQUIREMENTS NOT RETROACTI ‘4 


When there is: a major change in certification Panatreneare’ a 
,teacher who presents the amount of credit required far renewal at ‘ 
time he/she received that certificate shall remain in the same certit i- 
cation status. Such a teacher may be counseled or. required to take work 
for certificate renewal in subjects in ‘which he/she, is deficient as 
Judged by the new requirements HER wy 


LAPSED CERTIFICATES | oe 


id ‘ 4 ae 

An individual whose certificate has lapsed for-a period of six , 
months or more must meet current requirements to nee a new cert iti- 
cate. , ie. & 


. ' ‘ 
| ; 


UN! TED STATES ARMED-SERVI.CE EXTENSI ON 


__ No certificate shall lapse. while the holder is serving In the armed 
services: ‘of tHe United States in time of war or has been called into 
seTvice in the armed forces at any time. The holder of a Utah certifi- 
cate may make application within one year from the date of honorable 
discharge from such service and the validity of such a certificate held 
at the time of entry. into the service may be extended for a period equal 
to: that remaining on the certificate at the time of entry into the’ 
service. 

The provisions of thts _— may - apply to a person ake voluntarily 
A sal ae ‘Each case wil) be cone ered upon its’ own merle 


EFFECTIVE DATE OF NEW STANDARDS - 

eee the effective date ae these standards deghen a i; snake : 
’ revised September 1, 1976), the certification requirements set forth In 
this document became the only standards under which professional school 
personnel destribed herein may qualify for Initial certification or for 
new types of certificates to perform professional services In Utah 
‘public schools. 


jo * : 


. fewer than six teachers. may perform his/her duties holding a Basic = = + © 


’ ‘ ~e 
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, Division of Staff Development . A oY ie 
Say "250 East Fifth, South a 
A “Saltglake City, Utah ~ PO. 254 + -! . 
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“ADMINISTRATIVE ENDORSEMENTS 


Ws. 5 F . % ’ . fy, 
, (Professional administrative requirements became effective September’ |, 
“1966. Basic Professional administrative regulreennt: were adopted by 
the Utah State Board of Education May 24, 1968, = 
; H : 

ELEMENTARY i : ; ; gus . oe 

A principal of an elementary school with six. or am senhdisiannt ° : 
employees (including principal) must hold a Basic Professional or a 2 
Professional Certificate with an ‘—lementary Administrative or a General. 4 
Administrative Endorsement. A principal of an elementary school with 


Professional Certificate with an Elementary ‘Teaching Endorsement. ; maa! 7 
. ‘ . % u . 


‘SECONDARY etsy il * 
4 . “ \ 
A principal of a secondary school (junior and/or senior high) must 
hold a Basic Professional or a Professional Certificate with a Secongary 
Administrative or a General Administrative Endorseme ti 


COMBINATION ELEMENTARY=SECONDARY ot 
A principal of a school which has both elementary and secondary 

grades must qualify as follows: 

1. He/she must hold a Basic Professional or a Professional’ Certif!- A 
cate with a Secondary Administrative Endorsement and . 


a 1f the elementary grades have six or more teachers Including the « 
principal., he/she must also hold an Elementary Administfative or a 


General Administrative Endorsement. , 


ASSISTANT PRINCIPAL 


‘An assistant principal tn-an elementary or a secondary school of: - 
‘more than ten but fewer than twenty-five teachers, whose administrative 
duties utilize more than fifty percent of his/her school time, and an nat 


assistant principal in an elementary or a secondary school of more than ~ | 
twenty-five teachers must hold a Basic Professional or a Professidnal’ 
Certificate with an administrative endorsement appropriate saa his/her \ 
assignment. 

20 
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An assistant principal oe elementary or a secondary. school of ; } 
more than ten but fewer than twenty-five teachers, who is assigned. to ‘ 
administrative dutjes not to exceed fifty percent of his/her time, may os We 
perform his/her} duties on the basis of an internship coordinated by the °.. 
training Institution, and the Basic Professional Certifi¢ate with an 
appropriate teaching endorsement, shall be considered sufficient for thls. 


"assignment. ; - oy 
aie AND ASSISTANT SUPERINTENDENT. =, _ ? 
; . : 4 
A a ister of a local schoo! district having a pupil! enroll- 


ment of fewer than 1500 pupils must hold a Basic Professional or a Pro- 
fessional eee with ‘a General Administrative Endorsement. 


A superintendent and an. wee laeace superintendent of a lect ‘school 
district with pupil enrollment of more than 1500 must hold a ‘Profession- 
al i tas i a General ae Endorsement. 


/ 2 . : sd : . a ' 
NOTE: / The General Administrative Sarannhad permits the holder ies 


| ‘teach on levela where previously certificated and to admin- 
’ tater or supervise on etther elementary or secondary levels 


or both. 
anne ADMINISTRATIVE AND SECONDARY ADMINISTRATIVE ENDORSEMENTS | ra 
<ay basic Professional Certificate (Two-year endorsement~-relssued ¢ 
only twice.) 


1 


An applicant for the Elementary Administrative or the Sec- , 
ondary Administrative Endorsement to the Basic Professional « 
Certificate must: 


nt Hold a ‘teaching endorsement at che’ aa level. * 


ie, 
a) 


fifty-five quarter hours in an approved program for «the 

preparation of school administrators. This study mugt be . 

in addition to’ that required for the teaching endorsement. mo 
The program must contain not fewer than twenty~seven quarter 

hours of specialized study with some work in each of th 

following areas (1 through 4) unless otherwise approved: 


/ ob. "ha socal ated sedy for an, acceptable master' 4 dea Bae “OF 


/ (1) Administration; 


)° State and local administration 

) Administration of elementary’ and secondary schools 

) General and Utah State School Law ; 

) School finance and business administration 

) History of education, philosophy of education, — - ' 
and sociology of education ; : 


ae | | ” Te 2 
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th y a | Me, oye i) 6 
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\ ‘ boa e p a 
‘ ee. (f) |, Other if (a : i) ». ase 
ys Rs poe si ; Fag 
: a iy. Su 1 pig? hi r eo 
te _ eo ( ). upery sion A | : 
7 (3) Curriculum of ‘elenentary and secondary ‘schoo}s: A re 
> (4) Educational psychology: a ‘ 4s 
es (a) Neasiirfameniee and statistics in educat lon : 
be “(b): Mental hygiene ° s' , - 
: ; fe) » Counseling, guidance, human growth and setae daa 
0 (d) Other | 3 


t ‘ 
i bm, ‘. 
G.' Have completed not fewer than two years of acceptable profes- ' 
sSlonal experience, one year of which must have been at the 
‘level on which the endorsement ‘Is sought’ or’ In ‘an ia ie 3 
ae tive lone rnaliie on the appropriate level. ° 


ds Have the rabensnndetian of an tivittubion whose program of 
preparation has been approved by the State Board of Education. | 
‘we 
RENEWAL: hte sindiioai matte may be renewed only twice for two-year, 
« pertods upon completion of not fewer than fifteen quarter 
hours (each renewal period) of approved study, to apply toward 
the Frmenesenet Certificate. 


’ 


’ \ " ! 


2. Professional Certificate (Five-year endorsement) e 


An applicant for the Elementary serikitaln ye or the Sec~ | ra ae 
ondary Administrative Endorsement to the Professtonat Certificate 2 


must: ; 
; a. Hold or be elftgible to hold a Basic Professional Certificate i 
fy vendorsed for teaching at the appropriate level and issued upon ~ 
( \ as, completion of a four or five-year program of preparation. 


Hold a bachelor's ‘degree and in addition have sepitheaed an 
approved two-year post-baccalaureate program for the prepa~ 

ration of administrators, preferably including a master's 

$ : degree. r 


Cs Have completed three years of successfu My acceptable, pro- 
be fessional experience as verified and endd\sed by the local ” 
school districts on forms provided by the State Board of 
Education. At least one year must have been on the level 
for which the endorsement is sought, or one year as a school 
administrative intern on the appropriate level. 
d. Have the recommendation from the institution where the program 
nee Fe “has been completed. . This recommendation will. be given careful 
~ consideration by the Division of Staff Development before the 
endorsement is issued. 


” | is ; 


oa." ° . ; 


RENEWAL : 


(See pens for renewal of Professtonal Certificate.) ‘ 


ed 


GENERAL ADMINISTRATIVE ENDORSEMENT 


Basic Professional Certificate (Two-year stdekenenicareaiea only 


twice.) ~ ’ Fs | 


Basic 


4. 


An applicant for ee eaameal Administrative Endorsement to ete 
Professional Certificate must: j 


aa 


‘Hold a Basic Professional or a Professional Certificate en- * 


dorsed for elementary. or secondary teaching. ne ( 


‘Hold or be eligible to hold a Basic Professional or a Pro- 


fessional Certificate with an Elementary Administrative or a 
Secondary Administrative Endorsement. The program for the 
certificate must have contained not fewer than twenty-seven ‘ 
quarter hours of specialized: study with some work in each of 
the following areas a through 4) unless onherwi as approved: 


~ 


' 


(1) Administrations, 
(a) State and local administration "4 
(b)- Administration of elementary and secondary schools ‘ 

¢ (c) General and Utah State School Law i? 
(d) $chool finance and business administration ef 
(e) History of education, philosophy of puUeactees and 

soclology of education “iy .; 

(f). Other : . eet 


yo 
(2) Supervision 


(3) Curriculum of elementary and secondary schools 


é 


(4) Educational psychology: 


(a) Measurements and statist Tein education 

-(b) Mental hygiene 
(c) Counseling, SHISeTIER human growth and dee lonnant 
(d) Other 


er 


Have completed, in addition to ''a'' ard ''b,'' course work and/or 
experience to assure competence at the level on which the | 
applicant was not previously certificated. The institution fs 
shall, by letter, indicate previous experience, in-service ' 
tratning, or other non-credit preparation which is being 


» accepted in lieu of course work to satisfy the Intent of this 


provision. 


_ 


Have. completed not ae than two years of acceptabla profes- 
sional experience. ; 
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RENEWAL :' 


iy 


2. Professional Certificate. (Five-year enddr 


‘the Professional peer eee must: 


b., 


RENEWAL: 
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Have the ceccanantntton ofan institut toh whose prograin ‘Of : oh 
preparatign: has agen approved by the mae Board of ee 


‘This endorecriantt may be renaved only twice for, tworyear periods 


upon completion of not fewer than + fteen quarter hours (each 
renewal period) of appnaies study « 
Certtficate. ie ig his 


ent) 
Y ! ; 
ai applicant for the General Adminis ae Endorsement to 


Hold or be eligible a hotd ‘a ‘Basic Proféssional Certificate Y 
endorsed for elementary or senonsiary teaching.. ’ ty : 


‘Have a, bachelor's degree'and have completed an approved ide 


year post-baccalaureate program for the prepafation’ of’ adminr sty 
istrators, prareranly’ including a, pmaster! 6 degree, 

h a a, 
Have etl a tn addition to "a", anid Ub, Nu! course: work and/or~ 
experience tol assure competence at the level on which the appli-\ 
cant was ‘not ‘previously certificated. ,The | Institution shall, by 
letter, indicate previous experience, in-service training, or 


other hon-credlt preparation which Is being accepted fn’ Neu of Hs 


ee work to satisfy: the intent of this Er 


> 
‘) 


sional experience as verified and endotsed by local s¢hoo] 


_ districts on forms to be provided. by the State: “Board fof Educa~’ . 


tion, ‘including’ ‘one yéar of administrative’ ncaa or one 


year of adnini serge lve internship, oa ay ih 


VP od A, 


' Have the eadcomendetton from the Tnstitutton where the program 


has been completed. This recommendation will be given careful ,, 
consideration by the Division of Staff Development before the 
Parti} cag is, Igsued. : { 


(See paowlavens for renewal of Professional Certificate tl yo) 


m? ’ ¥ 


RENEWAL OF PROFESSIONAL CERTIFICATE ~ . } 


\ 


1. The Professional Certificate is renewable upon presentation of nine/ 
_ quarter hours’ of prior-approved* college credit compléted with the 
previous five-year period, or the equivalent of nine quarter hi yr s 
of prior-approved* combinations of. college credit, In- -service sjon- 
college credit, research projects, travel, work experience, and 


other professional activities. 


(Refer to guidelines for spé@sific 


“Information on travel, work experience, and professional activities.) 


s 
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apply ‘deed the Professtonal, 


vo ‘ } 


Have completed three, ‘years of guccessful, acceptable, profes; - 


mw 3 ‘ ‘\ 


4 


ar sl a Ste, ' 


mn ok The fivenwiee non-col lege credit n may be weahied for recertificay” : 
"thon without, Vimit. ; a) oP 
| ri of a Gtafesalonas alten who has Sutcied thirty years 

of successful’ ‘service, or a holder .of a Professional Certificate. who ' ; 
. ' | has completed fifteen years of service at age fifty-five, may renew Se 
a the. certifleate upon the recommendation of the employin “choo! * : 

: district ccompanied by plans for professtonal: Improvement, which — \ : 

. _ may incYu prior-approved combinations of ‘college credit, research 


- NG ‘projects, t avel, work experienée, and Pane pratesstonal activities. ‘ : 
eo if a . 
aM, jinn “s ; 
a, Cae Effective July ie 1976, Professional Certiticams, after the second gt 
vn renewal, willbe reissued upon: the recommendation of the employ#ng | 
schol] district. Formal Filing of credit wil. not be required. | a ee 
an Individual tholdifg such a permanent certificate allows five years: y 2 3% 


. _ to elapse ‘during..which he/she does not teach, administer, or other- 
Ga wise carry’ out duties and. responsibilities related to the area for 

8 ‘which certificated, under a regular contract, he/she mygt have the, ° , 
cakt ; ; éertificate. reissued, under’ regular renewal. procedures which Include ae 
be 4 = ee fl ing. of required aren) i Only fault full sma r.certificates 
a: A will be issyed. ' oo 
¥ rt ’ 2 “ 


i? » AA uae of a Bagtc Paotesstanal or Profesalonal Lr eee has 4 
. ; a master's degree or higher may renew-it by presenting evidence that a. 

t i : he/she has" taught. doyrses , ins accredited higher sinstitutions: during 

the precéding'fivedyear period. , Equivalent credit toward recertifi- | ‘im 
cation will be given the teacher, to that given: ‘students .In the class,’ a OF al 
Credit for a specific class class gay be used used eely anes once under ante. 


 proviston. ™, a: ; 4 


ty ; ; ‘ F 4 
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*Prlor-approval granted by local school district committee on professional 
i improvement under standards set by the State Board of Education. | | 
F : 


’ | & 3 i ‘ 
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UTAH: STATE BOARD OF EDUCATION : 
‘ = Division of, Staff Development ; 
“ 250 fast Fifth South : 
Salt Lake City, Utah 84111 , 


“1 SUPERVISORY ENDORSEMENT tee 
- 2 ‘ ; . x ‘ pres “be, 


A come: Endorsement Is required of all supervisors of Teenie 
tlon who do not hold a valid So endorsement secured under 
standards In effect prior to September 1, 1971. A.supervisor Is defined ” 
asa professional employee who. Is ‘charged wi'th responsibility for the 
supervision of Instructional personnel dn SEKere, curriculum or In 
seaclat subjects or service areas, 


“ye io 


ts Basic Professional darttt teats . 


( An applicant for the Supervisory Endorsement ‘to the Basic ’ . : . 
Professional Certificate must: % 


a. Hold or be eligible to hold a Utah Profenatonat Cuveitinae! 
with a teaching or other appropriate endorsement or have 
equivalent acceptable preparation, 


b. ' Have been formally admitted to an approved program for the 
preparation of supervisors developed by an accredited Insti¢ 
tution In cooperation with an employing school district If 
applicable. The program should be individualized and directed = | 


. me ‘toward Insuring competence in a broad set of curriculum sub- 
ae jects or In a field of specialty such as mathematics or special 
a _ education. 


> 


This endorsement {$ issued for a two-year period and may be 
; | renewed only twice upon evidence.of satisfactory progress toward s) 
completion of the approved program, . dh 


Ze Professional iil ia ; 
An applicant for the Supervisory Endorsement to the Profes- 
sional Certificate must: a 


a. Hold or be eligible to hold a Basic Professional Certificate 
with a Supervisory Endorsement. 5 ‘. 


b. .Have completed an approved program for the “preparation of 
SUES TAOT Ss 


c. Be recommended by an institution whose | program for the nei 
ration of supervisors has ‘been approved by the. state Board of 
Education. 


This endorsement jis issued uy years and may be renewed 
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presentation, of: 


1). Nine quarter hours of prior-approved* college credit, or 


_ The equivalent of nine quarter hours in combinations of prior- 
approved* college credits, research projects, travel, work 
expertence, or other professional activities. | \ 


i 
A holder of a Professional Certificate who has completed 
thirty years of successful ‘service, or a holder ofa Pra- 
fessional Certificate who has completed fifteen years, of, 
service at age fifty-five, may renew the certificate upon the 
recommendation of the employing ‘school district accompanied by 
plans for professional Improvement, which may Inclwde prior- 
approved combinations of college credit, research projects, 
travel, work experience, and other professional activities. 


_ Effective July 1, 1976, Professional Certificates, aint the , 
second renewal, wil be reissued upon the recommendation of the 
employing’ $choo! district. Formal filing of credit will not be 
required. If an individual holding such a permapgnt certificate 
allows five years to elapse during which he/she does nat teach, 
administer, or At hetatép carry out duties and responsibilities » 
_ related to the area for which certificated, under a regular con- 
tract, he/she must have the certificate reissued under regular 
‘renewal procedures which include the filing of required credit. 
Only full Livecyee! certificates will be issued. | 
A der of a Basic ataisteial or Professional “CereTetkace 
who @as a master's degree or higher may renew it by presenting 
evideWce that he/she has taught courses In. accredited higher 
institutions during the preceding five-year, period. Equiva- 
lent credit will be allowed to that given students In, the 


class. Credit for a SPEEA SLatE class may be used only once 
under this 2 hae ta 


: 
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“3 
GUIDELINES FOR DEVELOPMENT OF 
PROGRAMS FOR THE PREPARATION OF 
SUPERVISORY PERSONNEL - 
i : ri 
In addition, to providing an advanced Yevel of preparation in a’ 
broad set of curriculum subjects or In a field of specialty appropriate 
to the sypervisory assignment, programs: for the preparation of supervi- 
sors should be designed to facilitate the acquisition of those compe- 
. tencles deemed essential for effective supervision In the public schools. 
|, It Is expected that some of these competencies can be best acquired in 
. thé academic atmosphere of an institution of higher learning, while. 
, others can best be/acquired in the school district through internships, 
practicums, or other forms of cooperatively supervised field experiences. 
When planning the jprogram, serious attention must be given to the learn- 
Ing settings most suitable to the acquisition of those personality © 
traits, understandings, attitudes, and instructional, technical, and 
“Intellectual skills considered essential to the supervisor inthe public 
schools. 


i <  & 
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Some of the general competencies which have been reviewed by pro- 
fessional authorities and ‘associations, school district administrators. 
and supervisors, college of education personnel, and others, and which. 

’ are considered to be of signal lnipertance to the public ‘school super- 
visor are as follows: 


ra The effective supervisor should demonstrate ability to perform such 
things as: f 


i 
a 


a. State and formulate educational goals--local, state, and na-' 
tionaland design and imp henent educational programs to achieve 
these goals. ’ ; ™ 

b. Effectively communicate information concerning goals, -activ- 

; itles, problems, and programs to various school-related 
publics. 


' P c. Identify, promote, and apply sound principles of educational 
ae Panenelogy and learning theory. * 


d. Organize and conduct in-service and teacher-training programs 
which result in greater educator effectiveness. 


e. Identify, promote, and apply up-to-date Instructional techniques. 


f. Exercise leadership by assisting groups in defining a task, 
analyzing its components, planning action: ‘$teps, and. fol low- 
through activities, RSTO and releasing energies 
of group members to bring thei apabllities to bear on ab) 
phases of problem ‘solving. 


g. Identify,: ‘promote, and ‘spely sbune arinel ples of counseling in 


human interaction. 


ry 


h. Administer, score, and interpret. a broad variety of aids 
izated tests and develop evaluative instruments to assess 
objectives not sHemliotehy measured by eannera ees tests. 


' ‘ : i) 
1. Diagnose and analyze pupil needs. a fe 
pea Plan, , implement, and Interpret fundamental educational research. 
k. Use commini ty survey techniques. 


ra Gather, evaluate, interpret, and disseminate school and 
ae Coney resource information.- 


Me ise both first-hand and mediated experiences. 

Vv 4 
n. * Deatgn educational facilities in the area of specialization, ty, 
&. Select effective equipment and Instrucefonat materials. 


p. Identify, promote, and apply sound budgetary principles. 


‘qu. Identify and apply sound oringiales of staff selection, . 

assignment,, and persconet management. 
r. Itdentify, promote, and implement federal and state programs ‘ 

related to argas of specialization. ‘ a4 
The eftective supervisor is considered by his/her peers to have: 
a. Peay effective human relationships. : 
b. Personal integrity. © 43 . : ul = 
c. Ability to cheats wndvenk vets others. 

. : 29 
20 7 ; ; pe og 


Creative ability. 


Personal commitment to the improvement of education. 


A clear, well-founded point of view regarding issues In edu- 
cation and the ability to communicate it convincingly, 
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EARLY CH|LDHOOD EDUCATION ENDORSEMENT 


ah 


An ‘early Childhood Education Endorsement to the Basic Professional 
Certificate, or the Professional Certificate,° may be acquired when the 
applicant has.completed an approved baccalaureate program of early ., | 
childhood education from an accredited Instftution. Student teaching of. 
equivalent laboratory experience at both the Kengariparten (or pre- 
kindergarten) and primary level is required. 


The Early Chi ldhood Education Endorsement is required for teaching © 
kindergarten; it permits service from kindergarten, through grade three + 
and is recommended for those coaching in formal pregrams belew the 
kindergarten level. 

. td 

lf the individual is an applicant for the Elementary Teaching 
Endorsement as well as the Early Childhood Education Endorsement, he/she 
must have appropriate course work or otherwise demonstrate those compe- 
tencies prescribed for the prospective Intermediate grade teacher that 
provide greater depth in the academic subjects to be taught. 


NOTE: . . 


A five-year certificate endorsed for. Early Childhood Education may 
be issued to an applicant who holds or Is eligible to hold an Elementary 
Teaching Endorsement and who has completed four years (full-day) suc- 
cessful teaching in kindergarten or pre-kindergarten Programs or its 
equivalent.” ° # 


e ri 

1. A two-year Early Childhood Education Endorsement may be issued’ to 
an applicant who holds or is eligible to hold an Elementary Teach- 
ing Endorsement and who has completed two years (full-day) success- 
ful teaching In kindergarten or pre-kindergarten programs or its 
equivalent. After completion of two additional years-.of successful 
teaching at the kindergarten or pre-kindergarten level, this 
endorsement may be extended for three years and thereafter issued 

. for five-yean perlods under ragular renewal procedures. 


OR » ‘ 
A five-year Basic Professional Certifictte endorsed for Early 
Childhood Education may be issued to an applicant who has suc~ 
cessfully passed a special written and performance examination 
‘ requested by a local school district superintendent and adminis- 
tered under the direction of the Utah State Board of Education... 
The examination will fo¢us on principles and practices related to 
-early childhood education with emphasis on lk alia and pre- 
kindergarten programs. 
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\ ty, * a 
: ELEMENTARY TEACHING ENDORSEMENT 
; — ‘ i ; e 
ms An Elementary Teaching Endorsement Is valid In grades one through , 


tx and Is also valid in Junior high school grades (seven through nine) 
< provided the individual has at least a minor (22 quarter hours) In each 

subject taught. The endorsement is valid for five years ahd will be 

renewed for five years upon completion of nine quarter hours of credit 

, In additional approved study. This endorsement ‘does not cover profes- 

sional services for which special ee are required. mae 

1. Basic, Professional Certificate ‘ 

An applicant for the E lenentary feacnien Endorsement to rhe 
Basic Professional Certificate must have: 


- Earne a bachelor's degree and graduated from. an accredited ; \ 
tion in an approved program of teacher education for f 
Rovestery school teachers. Re ee 2 ey 
b. Completed the general education program for elementary school Sy x 
teachers prescribed by the approved Institution of higher : bi. 


education from which he/she secured his/her bachelor's degree. 


ra Completed not less than thirty percent of the total credits = 


required for graduation in approved subject matter in teaching — 
fields. . 


d. Completed an approved program in professional éducation of not 
less than twenty percent of the total credit required for 
.graduation/ This professional component shall jpclude but not’ 
be limited to student teaching, psychology relafed to the «°° |~ 4 
Processes of learning, and demonstrated competency in the 4 
teaching of reading. (Two years of successful teaching experi - 
ence may be accépted in Tieu of all or any part of the student 
teaching requirement. ) ' 

e. Been recommended by an institution whose program of prepara. 
tion has been approved by the State Board of Education. The 
recommendation will be given careful ‘consideration by the 
Division of Staff Development before the gertificate is deacieiay 


*f, Nine quarter hours of approved credit earned’ within the five- : 
, year period prior to the date of application If more than. five 
years have elapsed since the applicant rarest his/her 
bachelor’ s or bal ied degree. " 


\ 


‘ 
y 


Pai | 


ae 


- applicant's graduation, state’ “approved on the basis of standards con- 


FF oe 
‘ Par pe é : 
Pros ” . : ey ; 
) > al? : . ‘ e 
i a ‘ 
2. Professional Certificate — 5 = i ae 
“ An applicant for the Elementary Teaching. Endorsement to the, . 


Professional Certificate must: 
a. Hold or be eligible to hold a Basic Professtonal Cartificate. 


b. Have completed not fewer than three years of successful teach- 
; Ing experience, A person who has completed.a five-year, — 
planned, teacher education program but who has not completéd 
the acceptable teaching experience’will be issued the Basic 
Professional Certificate. When fhe necessary three years of 
successful experience have been completed, a Nai ti ial 
partis eats may be issued. , . : 


Cc. Have completed a ft fth: year of preparation. An applicant must 

; present evidence that the local school district’or the college 
or university approved his/her fifth year program prfor.to ~~ 
beginning the fifth year. The fifth year of study may include 
a master's degree or a well-planned approved program ‘of fifty- 
five quarter hours. With: or lwithout the master's degree, the. 
fifth year must ebntain a minimum of twenty-four percent:(not 
fewer than twelve quarter hours) in each of subject-matter and . 
professional education | areas. & OR 4 . 

d., Have completed three years of successful, acceptable, profes- 
sional experience as verified and endorsed by local school 
districts on forms to be provided ay the State Board .of Educa~ | 
tlon. ; 


e. ‘Have nine quarter hours of approved credit canned within the’ - 
five-year period prior to the date of application if more than ~ 

" five years have elapsed since the applicant received his/her 
bachelor's or higher degree. 


CERTIFICATION RECIPROCITY 


An ‘aptopr tate Utah certificate will be issued to a sea tieue of a 
four-year teacher preparation program which was, at the time of the : 
tained in Standards for State Approval of Teacher Education (Revised), 
or equivalent standards, at an faatTaakToh which was accredited by (1) 
the National Council for Accreditation of Teacher Educatton (NCATE), or 
(2) one of the six major regional accrediting assoclations. 


Utah Is also a member of the Interstate Certification Reciprocity. 
Compact and has contracted with a number of states for mutual acceptance 
of certificates issued by the other states. Information as to the 
states which are a party to this agreement {$ available from the Diviston” 
of Staff Development. 
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SECONDARY TEACHING ENDORSEMENT 


“ 
* 


A Secondary Teaching Endorsement Is valid in/grades seven through 


twelve. 


services for which special endorsements are PFS IRES: 


1. 


Basic professionel Certificate . 


Basic Professional ree tients must have: 


This endorsement is valid for five yeatg and will be renewed 
for five years upon completion of nine quarter hour s of credit In ad- 
ditional approved study. This, endorsement dogs ‘not cover professional 


Earned a bachelor's degree and diatleta) from 


~- 


accpédited f 


institutfon In an approved program.of teacher esucet|on for/ 
secondary school teachers. : 


4 


Comp leted- the general education programs prescribed by, the’ 
approved Institution of higher education from which he/. e 
sae his/her bachelor's degree... 4 


Asi vateat an sputeved teaching major and minor, or connoal te 


* major, of not less than thirty-four percent of .the total 
. eredit required for the bachelor's degree in ca taught. 


in the public secondary schools of this State, 


(1) 


(2) 


secondary schools.° 


A teaching major as required for state sertif cation 
includes not fewer than forty (40) quarter hdurs of 
credit in one subject. At least onehalf of /the forty 
quarter haurs must be upper division work. / The teaching 
major must be ‘an approved subject taught if Utah second- 
ary schools. i 


A minor includes not fewer than twenty-two (22) quarter 
hours. of credit in one subject. The teaching minor must 


be in‘ an approved subject or service area taught jn Utah 


i 


A compos I'te n9jo7/(ndludes not fewer /than sixty-two (62) 
quarter. hours of’ credit, distributed’ in two or more 

related. subjects taught In Utah secéndary schools. Com- 
posite programs. offered by Utah institutions shall have 


_been approved by the State Board of Education. Programs 
offered by institutions outside the: State shall be evalu~ 


ated in accordance with standards EN to Utah 


Institutions. ; 
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NOTE: ‘tnformation regarding specialized preparation in 
teaching majors, minors, or composite majors may be 
obtained from the Division of Staff Developnfént. 


Completed an ‘approved neegran- la provesslann! education of not 


less than seventeen percent of the total credit required for 
graduation. This professional component shall include but not 
be limited to student teaching;, psychology related to the pro- 
cesses of learning, and demofistrated competency in the teachipg 
of reading in the content areas. (Two years of successful 
téaching experience may be accepted in }leu of all or any part 
of the student teaching requirement.) 


é 4 
to 


" Been’ racooneniad by an Institution whose program of prepara- 


tion has. been approved by the State Board of Education, The 
recommendation will be’ given careful consideration by /the 
Division-of Staff. Development before. the certificate s issued. 


Nine. quarter hours of approved credit earned within the five 
year period prior to the date of application If more than five: 


- years have elapsed since the iil ie received is/her 


bachelor’s or higher degree. 


Professional Certificate 


b. 


An applicant for the Secondary Teaching Endorsement to. the 


Professional Certificate must: 


Hold or be eligible to hold a Basic Professional Certificate. 


Have completed not fewer than three years of successful, jeach- 
ing experience. A person who has pleted a five-year, 
planned, teacher education program’ but who has not completed 
the acceptable teaching experienge will be issued the Basic 
Professional Certificate. When/the necessary three years of 
successful experience have beef completed, a Professional 
Certificate sat be issued. 


Have conpieted a fifth yea of aveiapatlens An applicant. 
must present evidence that the local school district or the 
college or university approved his/her fifth-year program 


_ prior to beginning the fifth year. The fifth year of study 
-*may include a master's degree or a well-planned approved 


program of fifty-fivé quarter-hours. With or without the 
taster's degree, thé fifth year must contain a minimum of 
twenty-four percept (not fewer than twelve quarter hours) 
jn each of subject-matter and pa. education areas, 


Have completed three years of successful, ‘accubtanila, ‘profes- 
sional experYence as verified and endorsed by local school 
districts of forms, to be prévided by the State Board of 
Education 


3h 6 
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’ \ , 

e. Have nine quarter hours of approved credit earned within the 
five-year period prior to the date of application if more than 
five years have elapsed sincé the applicant recelved his/her 
bachelor's or higher degree.” 


SERTIFICATION RECIPROCITY 
3 

An appropriate Utah certificate wlll be issued to a graduate of a 
four-year. teac er preparation program which was, at the time of the 
applicant's graduation, state approved on the basis of standards con- 
tained In Standards for State Approval of Teacher Education (Revised), 
or equivalent Standards, at an Tanne which was accredited by (1) 
the National Council for Accreditation of Teacher Education (NCATE), or. 
(2) one of the six.major regional accrediting associations. 


Utah is also a member of the Interstate Certification Reciprocity 
Compact and has contracted with a number of states for mutual acceptance 
of certificates issued by the other states. © Information as to the 
states which are a party to this agreement is avallable from the Division 
of Staff Development, 
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ACCEPTABLE COMPOSITE MAJORS, MAJORS, AND MINORS 
FOR TEACHING IN UTAH PUBLIC SECONDARY SCHOOLS 


In preparing individuals to meet, ceftification requirements for teaching - 
on the secondary level, institutions may recommend only those candidates 
' who have completed an approved program in acceptable subject-matter 
fields. 

? 

COMPOSITE MAJOR A wonnsoal he major shall include not fewer than. 
sixty-two (62) quarter hours of credit distributed In two or more — 
related subjects taught in Utah secondary schools. Composite pro- 
grams offered by Utah institutions shall have been approved by the 
Utah State Board of Education. Programs offered by Institutions 
outside the State shall be evaluated in accordance with standards 
applying to Utah institutions. 


MAJOR A teaching major as used herein shall include ‘not Heer 
than forty (40) quarter hours of credit in one subject. At least 
one-half of the forty quarter hours must be upper. division work. 
The teaching major must be in an approved subject taught An Utah 
secondary ‘schools. 


MINOR: A teaching minor shall include not fewer than twenty- two 
(22) quarter hours of credit in one subject. The teaching-minor~ 
must be In-an approved subject or service area taught in Utah sec- ° 
“ondary schools. : 


4 


\ 
AREAS ACCEPTABLE AS COMPOS|TE TEACHING MAJORS 


/ Agriculture ; t Humanities 

(Art ’ Industrial Arts. , \ 
Blological Science a Language Arts 

| Business Education 5 Math-Computer sciance-steilenles 
Distributive- Education Music 

(Earth Science Physical Science 

Electronics Social Studies 
General Science Speech-Drama 

Health and Physical Education Trade, Industrial and 

‘Home Economics ‘ Technical Education 


'(Anthropology, Philosophy, and Aerospace. Educaeton, which have not 
been listed as acceptable majors or minors, may be included in 


appropriate cation te programs.) 
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“SECONDARY SCHOOL SUBJECTS accerrany. ‘as TEACHING MAJORS ee MINORS 
- 


Zz 
on 


a 


Botany .. ‘German 
Chemistry . 4 Health 
Communi cat lon i History 
*Dance - *Journal ism 
Drama (Theater Arts) tin 
. Economics 

English 

Frerich : 

Geography . ; Physic. 


SUBIECTS AND SERVICE AREAS ACCEPTAB 


Art sGeology « 


ae ii. 
anes 
*Russian . 
Sociology 
Spanish | 


Second Language (TESL) 


8Speech |.  % 
“‘#Teaching English as a ee 


y 
~ 


\ Mel 


Pe ee ns ONLY 


Any at the following subjects may be taken a a miners 


sus een Education (to Includé a combination of two of the follow " ie 
ing: shorthand, type, accounting, business 


machtnes) 
Coaching 
Driver and Safety Education 
Family Life 
*Photography 
Reading 


*Recreation 


4s 


and the service area: 


Instructional Media 
Multi-Cultural Education 


’ 


NOTE: Subfects marked with an asterisk (*),are not commonly taught 


in Utah public schools. 


If a subject so. marked is presented 


as a teaching major or a teaching minor, a subject not marked 
with an asterisk must be used,to support It. 
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DRIVER EDUCATION 
A Driver Education Endorsement will be added to the Basic Profes- 


sional Certificate provided the individual has: 


1. A-valid teaching certificate for secondary schools, 


2. <A valid Utah automobile operator's license, 


3. +A satisfactory driving record, and 


4, Specialized professional preparation eutistanins of twenty-two (22) 
quarter hours in the area of driver and safety education., Of the 
twenty-two hours required; 


A ‘tno of sixteen (16) quarter hours shall be in the area 
of driver: and safety education, and 


b. A minimum of six (6) quarter hours shall be elected from areas 
of related safety work. 
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DUAL CERTIFICATION 


Ie Elementary to Secondary 


An Individual who has met the ‘requirements for certification 
to teach on the’ elementary school level may be issued certificatton 
to teach on the secondary level by meeting the requirements estab- 

_ lished by the teacher- training Institution and approved. by the 
‘State Board of Education. Recommendation of the Institution,’ where 
- the program has been Comp iWtae, is required. 


4 


Zs sacondary to Elementary . 


An inatviideust who has met the requirements for” serersteubtad 
to teach on the, secondany level may be Issued certification to 
teach on the elementary level by meeting the requirements estab- » 

'lished-by the teacher=training institution and approved by the 

State Board of Education. Recommendation ‘of the institution, where 

the program has been completed, is required. / 

Applications for dual certification from out of state will be 
evaluated according to the requirements of the minimum ''approved'! 
program of a Utah teacher education Institution. Recommendation from an 
institution in Utah Is not required unless the applicant needs addi- 
tional preparation and completes it at a Utah institution. 

Two years of Successful teaching experience may be accepted in lieu : 
of all or any part of the student teaching requirement. 


’ Dual Certification is highly recommended for middle school teachers. 


: » 
¢ , 


40 


35 


41 iy. 


ty 


UTAH STATE BOARD OF EDUCATION 
Division of Staff Development 
; 250 East Fifth South 

Salt Lake City, Utah, als 


¢ 


DUAL CERTIFICATION OF ’ } 
MUSIC TEACHERS | 
Music téachers holding secondary certification may secure a cer- 
tificate for teaching instrumental music only in the elementary schools 
of the State by completing nine quarter hours in elementary education. 
This credit must, include: 


‘ 


ihe Child Development 


‘2. Elementary School Curriculum 


a 
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ELIMINATION OF SEPARATE VOCATIONAL ENDORSEMENTS ibe 
AND ADDITION OF SUBJECT MATTER SPECIALTY: pe 
e Sr TO SECONDARY ENDORSEMENT A MGR sips “ER ok 


By action of the Utah State Boafd of Education on January 8, 1971, 
separate endorsements to the Basic Professional and Professfonal Certif- 
cates In agriculture, home economics, and Industrial “arts were elimina~: | 
ted. The issuance of the Unit Shop Endorsement was also discontinued. \ 


part of the secondary teaching endorsement. The endorsement does no 
restrict the teacher to serve only in the area(s) noted but provides 
guidance in proper assignment of the Individual to a positionsthat is 


The subject matter major, either academic or vocational, is sy 


1 


“consistent with his/her preparation. Compatibility of assignment and ts 
preparation is the specific responsibility of those in charge of accred- 1 


Itation of programs. 


. ; 

This modification does not affect the status of institutional 
programs that have been approved by the State Board for the preparation 
of teachers of agriculture, home economics, and industrial arts. 


iibcaittonal Certificates and Endorsements continue to be required 
for those instructors assigned to vocational programs. 


A memorandum dated May 20, 194], further elaborated the intent of 
this action -- that it does not in any way relax the requirement that 
properly prepared individuals be assigned t6 Instruct in these vitally 
important vocational subjects. Agriculture, homemaking, and industrial 
arts teachers should have completed an appropriate program of preparation. 
Qualification in the foregoing areas, along with’others, will be monitored 
through State and’ Northwest Accreditation. If individuals have not 
fulfilled the requirements for the equivalent of a composite major in 
the vocational area to which assigned, it will be necessary that an ~ 
acceptable program of in-service training be worked out with the appro- 
priate specialist in the Division of Vocational Education in order to 
assure adequate preparation for the particular assignment. 


At its regular meeting on September 8, 1972, the State Board of 
Education added the field of business education to the list of those to 
be monitored by the Teacher Certification Section and to require an in- 
service preparation program plan to be approved for those Individuals 
who are considered not, properly qualified for their assigned ane 
rale in the business education area. 


a3 


The State Board is concerned that all teachers should have adequate 
preparation for the teaching assignment which they are given. Misass$ign- 
ment of teachers into fields in which they have Inadequate preparation 

is a practice that cannot be condoned. In those instances where it 
becomes unavoidable; it is important that the individual so assigned 


receive immediate and adequate In-service training to provide the preper 
“kind yof instruction to those assigned in his/her charge. 


te 
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ENDORSEMENT FOR TEACHING PUPILS WITH LEARNING DISABILITIES 
An endorsement to the Basic Professional or Professional Certifi- 
cate is issued by the State Board of Education for teaching pupils with 
learning disabilities. This endorsement permits service at the elementary 

or secondary level (K12). Unless otherwise noted, the endorsement is. 
valid for five years and may be reissued for five years upon completion 

of nine quarter hours of credit in additional approved study. . 


i! 98 
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Is Basic Professional Certificate 

An endorsement to the Basic Professional Cerettteate for 

teaching. pupils with learning disabilities ‘may be issued to an 
applicant who has: 


a. Earned a belong Share: 


J b. Completed the requirement for an elementary or secondary 
teaching .endorsement. 


or ; ¥ 


Completed a professional education core consisting of fifteen 
to eighteen CTST8) quarter hours which shall include: 

(1) Physical and psychological Foundations ” 

(2) Social and educational foundations ia 


(3) Elementary methods 


(4) Field experiences with elementary and secondary: wehinat 
' students. 


Cx Completed not fewer than twenty-four (24) quarter hours of 
specialized preparation appropriate to teaching children with 
learning disabilities, including an introductory course in 
special education or in re psychology ot exceptional children. 


d. Been recommended. by an inakTiutien whose program of prepara- 
tion has been approved by the State agar of Education. 
an ‘ 


A preparing institugion may recommend that a one-year endorsement 
for teaching pupils with learning disabilities be issued to a teacher 
who holds elementary, .Secondary, or other fi've-year certification and 
who is within nine quarter hours of meeting the requirements in ''I(c)!! 
above. Such preparation must include student teaching, internship, or 


4) e we 
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¥ « 
other laboratory experfence. In certain cases a plan may be approved 


whereby the student may take an on-the-job practicum during the first 
year of employment. 


‘ 


When the holder of a one-year endorsement for teaching pupils with 
learning disabilities satisfactorily completes the required additional 
‘quarter hours of approved course work, the endorsement may be reissued 
for five years. 
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Professional Certificate "ae ‘ 


' 
| 


* hi applicant for an endorsement to the Professional Certifi- 


cate for teaching pupils with learning disabilities must present 
evidence that he/she: 


a. 


Holds or is el igible’to hold the Basic bretanatonal Certifi- 
cate with an endorsement for teaching pupils with learning 
disabilities. ‘.< 
‘Has earned a master's degree has completed an approved pro- 
gram consisting of not fewer than fifty-five (55) quarter 
hours earned after meeting the requirements for” a bachelor's 
degree. 


Has completed twelve quarter hours of approved specialized 
preparation In addition to that required to obtain the en- 
dorsement to the Basic Professional Certificate for teaching 


pupils with learning disabilities. 


Has completed not fewer Shap three years of successful teach- 
ing experience. 


‘ 
Has been recommended by an institution whose program of prepa- 
ration has been approved by the State Board of Education. 
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ENDORSEMENT FOR TEACHING PUPILS WITH INTELLECTUAL HAND | CAPS 


An endorsement to the Basic Professional or Professional Certificate 
Is issued by the State Board of Education fof teaching pypiis with 
‘intellectual handicaps. This endorsement permits service at the elemen- 
tary or secondary level (K12). Unless otherwise noted, the endorsement 
is valid for five years and may be reissued for five years upon comple- 
tion of nine quarter hours of credit in additional approved study. 


1. Baste Professfonal Certificate: 
An endorsement to the Basic Professional Certificate for 


téaching pupils with Intetfectual handicaps may be Issued to an 
applicant who has: ; 


b. Completed the requirements for an elementary or secondary 
teaching endorsement. ‘ 


a. Earned a bacheJor's degree. 


‘or ; \° 


Completed a professional education core consisting of fifteen 
to eighteen C518) quarter hours which shall Include: 


- 


(1). Physical and psychological foundations 


(2) Soctal and educational foundations 


° 


(3) ' Elementary methods 


(4) Field experiences with elementary and secondary school 
students. eer : 


Completed not fewer than twenty-four (24) quarter hours of 
specialized preparation appropriate,to teaching children with 
intellectual handicaps, including ah Introductory course in 
special education or in the psychofogy of exceptional children. 


Been recommended by anyinstitution whose program of preparation 
has been approved by the State Board of Education. 

A preparing Institution may recommend that a one-year endorsement 
for teaching pupils with intellectual handicaps be issued to a teacher 
who holds elementary, secondary, or other five-year certification and 
who is within nine quarter hours of meeting the requirements in '"'I(c)"' , 


43 @ 


46 


. 4 kj ‘ . . 
above. Such preparation must include student teaching, internship, or 
other laboratory experience. In certain cases a plan may be approved 
whereby the student may take an on-the-job practicum during the first 
year of employment. 


, Ke - 
“When the holder of a one-year endorsement for teaching pupils with 


intellectual handicaps satisfactorily completes the required additional 
quarter hours of approved course work, the endorsement may be redaiies 
for five years. 


4 


2. Professional Certificate . = i 


An applicant for an endorsement to the Professional Certifi- 
cate for teaching pupils with intellectual handicaps must present 
evidence that he/she: 


a. Holds or is eligible to hold the Basic Professional -Certificate | 
with an endorsement for teaching pupils with intellectual 
-handicaps. 


Die Has earned a master's degree or has completed ah eiaseu pro- 

“ gram consisting of not fewer than fifty-five (55) quarter , i! 
hours earned after meeting the requirements for a bachelor's ; n 
degree, 1 


c. . Has completed twelve quarter hours ‘of approved specialized 
, preparation in addition to that required to obtain the en- 
dorsement to the Basic Professional Certificate for ‘Seashing 
pupils with intellectual handicaps. 


d. Has completed not fewer than three years of sécceeetuh teaching 
exper lence. * ; 


e. Has been recommended by an institution whose program of prepa- 
ration has been approved by the State Board of Education. 


AT 
a 


2 


a 


handicaps. 
or secondary eal (K12), 
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4 ENDORSEMENT FOR TEACHING PUPILS WITH EMOTIONAL HANDICAPS . 
i bs q. * ba, \ 

An endorsement to the Basic’ Professional or Professional Certificate 
Is Issued by the State Board of Education for teaching pupils with 
emotional This endorsement permits service at the elementary 
Unless otherwise noted, the endorsement Is 
valid for five years and may be reissued for five years upon completion 
of nine quarter hours. of mrealt in pense approved study. i 


4 


le Basic Professional Certificate. 


An endorsement to the basic) Professional Certificate for 
teaching pupils with emot lona} andicaps may be issued to an appli« 


cant who has: 
a. Earned.a bachelor's degree. — 
-b. Completed the requirement for an elementary or — oe is 
* teaching endorsement. * ; iw 
or. 


Completed a rofessional education core consisting of fifteen 
to eighteen ‘ 18) quarter hours which shall include: 


Physical and psychological foundations 


(1) 


(2) Soctal and educational foundations 
(3) Elementary methods } . = 
cw 
(4) Field experiences with elementary and: secondary acnee! 
students. ; 


c. Completed not fewer than twenty-four (24) quarter’ hours of 
specialized preparation appropriate to teaching children with 
emotional handicaps, including an Introductory course in 
special education or in the psychology of exceptional children. 


d. Been recommended by an institutton whose program of piapanee 
tion has been approved by the State Board of Educatio 


holds elementary, secondary, or other five-year certification and who 
_ Is within nine quarter hours of meeting the requirements in ''Il(c)"' abbve. 


4 
e ‘ 
) 


Such preparation must, include student teaching, iabecvekins or athew 

laboratory experience) Ih certain cases a plan may be approved whereby 

the student may take an on-the-job practicum during the first year We 
employment. ‘ ae 


‘dhen the holder of a one-year endorsement for teaching pupils with 
emotional handicaps satisfactorily completes the required additional 
quarter hours. of approved course work,’ the senGhrenene may be reissued 
for five years. 


2 Professional Certificate 
Ps Z 
An applicant for an endorsement to the Professional Certificate 


for teaching pupils with Sree seria) handicaps must Brena evidence 
that he/she: ) 


a. Holds or Is eligible to hold the Basic Professional Certificate 
with an endorsement for reanne pupils with emotional handicaps. 


b. Has earned a master's ‘degree or has completed an approved pro- - 
gram consisting of not fewef than fifty-five (55) quarter 
hours earned after meeting the requirements for a bachelor's 
degree. x dj ’ ’ 

c. Has completed twelve quarter hours of approved specialized 
‘preparation in addition to that required to obtain the endorse- 
‘ment to the Basic Professional Certificate for teaching puplls 
with emotional handicaps. 


LY 
° 


d. Has completed not fewer than three years of successful teach- 
ing experience. 


e. Has been récommended by an Institution whose program of prepa- 
ration has been approved by the State Board of Education. 


* 
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b ENDORSEMENT FOR TEACHING PUPILS WITH COMMUNICATION DISORDERS 


An endorsement to the Basic Professional or Professional Certificate . 
Is issued by the State Board of Education for teaching pupils with 


communication disorders. It may be Issued In either speech pathology or , 
, audlology or both. This endorsement permits service at the elementary 
“ or secondary level (K-12). Unless otherwise noted, the endorsement Is 


valid for five years and may be reissued for five, years upon completion 
of nine quarter hours of credit in‘additional approved study. 


4. Basic Professional Certificate 


7 An endorsement to the Basic Professional Certificate for i 
teaching pupils with communication disorders may be issued to an 
applicant who has: 


a.- > Completed an approved program for teaching’ pupils with communi - 
cation disorders which shall have Included the master's degree* e 
or 55 quarter hours earned after meeting ‘requirenents for & 
bachelor's degree. ; ‘ 

.b. Provided for the acquisition of those competencies Espanta: 
‘for assignment at job entry level as reflected In Competency 

Guidelines for Communication Disorders Specialists. : 


c. Been recommended by an institution whosé program of preparation 
has been approved by the State Board of Education. 


\ 


2. Professional Certificate P 
An applicant, for an endorsement to the Professional Certificate 
for teaching pupils: with communication disorders must present © 
evidence that he/she: ‘ 


a. Holds or is eligible to hold the Basic Professional Certificate 
with an endorsement for teaching pupils with communication 
disorders. 


b. Has completed not fewer than three years of successful experience 

as a communication disorder specialist and has. demonstrated 
those competencies necessary for effective performance as 
reflected in , Competency Guidelines for Communication Disorders ‘ 
Specialists.4” 


4 m applicant wit achelor's degree who has completed an approved 
program including the acquisition and/or demonstration of requisite Job 
: entr\ competencies may be issued a five-year non-renewable certificate. 
By the'end of this five-year period, full requirements shall have been 
met. 47 
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oh 
. COMPETENCY GUIDELINES FOR 
' COMMUNICATION DISORDERS SPECIALISTS (SPEECH PATHOLOGY) 


A. Informational Competencies 
_The candidate must be able to verbalize: 
is Professional roles and responsibilities of school personnel. 
2. Representative tasks of the classroom teacher, Incuding: 


(a) the formation of educational goals 

(b) organization and planning for the attainment of goals 
(c) methods and materials used in classroom Instruction 
(d) methods of classroom management 

(e) assessment procedures employed by the teacher 

(f) methods and channels for disseminating «nformation 
(g) utilization: of specialized personnel. 


3 Conditions under which children and youth are referred to 
resource personnel. 


“4h, Administration and budgetary ‘procedures used in the schools. 


5. Available resources, programs, personnel, and facilities 
within school districts, community, state, and nation which 
are: Instructional, theraputic, evaluative, consultative, ' 
medical, and/or research oriented. 


6. . Conditions and procedures for referrals to other professional | 
persons or agencies. ‘ 

V: Legal} ethical, and professional responsibilities as defined © 
by the Utah State Law as well as national, state, and local 
professional organizations. 


a 
‘# 


8.4 Appropriate use:of case files and school records of children 7 


referred and those previously enrolled in speech and language 
programs. : 


(e 


9. The kinds of' equipment _ materials needed for maintenance — 
and operation of speech and language programs. 


10. Appropriate criteria for case selection. 
Us Procedures- for identification, diagnosis, treatment, case 


management, consultative services, program evaluation and 
improvement. : By ~ Mg 


4g: P 


ol 


jx.. 
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14, 
15. 


22; 


2%; 


25. 


26. 


What comprises adequate environnients for screening procedures. \ 


Adequate knowledge of causative and maintaining factors of 
hee disorders. 


Knowledge of criteria for selecting caseload. 


\ 
/ ‘ 


/ é yp 4 . \ 


Ing,'programs, 


‘A variety of methods of organizing speech and languag screen- \ 


baevens criteria for evaluation of screening programs. 


° 


\ s 
Pens e knowledge ‘and understanding of a variety of standard- 
zed, rocedures, 


I" How-toadminister-and appropriately analyze test results with 
a basic'’core of diagnostic tests in all areas of speech and ; 
pen Core consists of: 
(a) disorders of morphologic syntactic, and semantic aspects® 
of language : 
(b) phonological disorders ; , 
(c) disorders of auditory perception. 


as 


. 


G 


ienaitedne of how to write reports of, diagnostic findings and 
recommendations. 


How to utilize diagnostic results as a basis for determining 
therapeutic programs. 


_ 
Scheduling cases imterms of type of disorder, time available, 
and location of schools. ~ ; 


‘Formulation of short~ and long-term therapeutic goals to meet 


individual needs. k 


Selection of appropriate hae ee strategies for remedi- , 
ating speech and/or language disorders in the schools. 


The maintenance of an efficient record-keeping system regarding: 
(a) the Individual child's performance 


(b) .the permanent school records 
(c) the district and/or state records. i 


_ Knowledge of important factors, which contribute to the effective- 


ness of the speech, language, and hearing program, Including 
pene organizational.structure, personnel, materials, 
udget, diagnostic, therapeutic, and evaluative strategies. 


Description of responsibility of the CDS. (speech pathologi’st) 
in serving the community in an advisory role. 


‘ \ 
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27. 


ment''.program. . 4 ' 


— 
rd 


. 


Description of components of a’speech and language ''Improve- 


B. Partarmancs Competencies 


The sgndidets must be able to; 


€ 


2 


wr. 
13. 


‘ d 


Describe-and interpret the speech and language program to ~ a 
school personnel, and interested, individuals and agencies. 
Determine, evaluate, and arrange suitable working conditions 

for speech and language services. 


- 
1 


‘Demonstrate ‘dependability and Inttlative; show respect for the 


worth and uniqueness of all individuals, including persons of 
all creeds,-backgrounds, ability, and value systems; show | 
sensitivity to the needs of others, and especially to the 
fieeds of the child with communicative disorders. 


Utilize available resources, programs, carsenuel:; and facili- ‘ 
ties within the school district, community, state, and/or 

nation which are instructional, therapeutic, evaluative, 
consultative, medical, research oriented. 


Make ,appropriate referrals. 
a 


Perform services In accordance with legal and professional 
standards and obligations. ‘ 
sigs 


Utilize appropriate "screening' procedures. 


Identify Individuals exhibiting communication disorders and 
recommend further evaluation on the basis of ''screening'' 
results. ‘ ~ 


Conduct conferences to interpret test results with super- 
visors, parents, teachers, and guidance personnel. 


* 


Use schgo] and community resources to refer children for addi- 
tional evaluation in related areas if necessary. 


Administer, score, and inteephee a variety of basic and spectal= 
ized diagnostic tests in all areas. 


Write reports of diagnostic findings and recommendations. 


Organize diagnostic results as a basis for determining thera- 
peutic programs. 


Act in an advisory, and consultative capacity for other profes- 
sionals in interpreting test results. 


a ty 5] 


a3 


er? 


15. 
16. 


25. 


26. ° 


27. 


28. 


29. 


- Interpret diagnostic information. 7 


Adequate participation in teacher and/or parent conferences. . 


Interpret information and recommendations from the multi= ° *. 
disciplines involved in the therapeutic process. 


Report to parents, physicians, and relevant. individuals and 
agencies concerning one's findings. . - & 
i 


’ 
. 


Develop, and utilize criteria for case selection. % 


Schedule cases eons idertng type: of disorder, time available, 
and location of schools. \ 

Formulate short- and long-term therapeutic goals to meet indi- 

vidual needs, 

Select and design appropriate therapeutic. strategies. é. 
Initiate teacher and parent conferences. 

Initiate and participate in staff conferericing as related to . 
the development of therapeutic programs. : 


Report to parents, physicians, and relevant individuals and 
agencies. 


Utilize an efficient record-keeping system regarding individ- 
ual child's performance, permanent school records, At str tet 
and state records. P 


‘ § . 
Demonstrate ability to assess baselines of communicative- 
disordered children and utilize-such data in planning treat* 
ment. ; , 


. 


Demonstrate ability to write programs for articulation, voice, | 
stuttering, hearing, and language disorders, and programming 
for resource and cla’sroom teachers, aides, parents, etc. 


No 


Record and analyze responses related to improving communi- 
cations skills: 


a. demonstrate ability to chart graphically ways in which é 


what Is being done in training has ef fected behavioral 
~ changes jn communication Pi 
“b. utilize formal and informal techniques to assess program : 
c. invest adequate time to analyze and interpret results - ' 
‘d. identify reasons for.success or failure in achieving 


goals 
e. use analysis of results to Reser genie and strategies. 
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a th, 2 = 
. baad bd « 
30. baddonerkbe understanding of the spedific prdéblems of the 
chhed and ‘his/her disorder by: ‘ _ 
: ' ae Identifying” the specific. problems of the child va terms 
é “ . of abnormal development as related to speech, language,’ 
_ and hearing ; 
“. ‘ - b. defining an ability level from which to esr a program 
1? of therapy « 
) i, c. establishing valid short- and long-range ‘goals from which 
o to develop”“a~program of therapy 
_ 4. sa child gain Inti ght panty his/her own problems 
’ ’ and po entials. ae 
3I. Implement therapy for auth child, with’ ‘a Speech, ahuuage, 
. " and/or hearing disorder by: ; 
7 a. selecting, using, or designing aigtuertite strdtegies and 
learning activities . : 
b.. making maximum use of tine f materials! and the physical 
environment . 
c. presenting cleats concise Instructions 
d. ° appealing to. interests and attitudes of the child > te 
: e. using a variety of effective reinforcements and rewards ,’ Vax 
’ a . f. pacing therapy in terms of the child's -progress : 
ae g. helping the child to develop responsibility fer his/her - 
qs ' *“\- ~~. theraphy goals and the maintenance of newly acquired: — 
af “© commurtication shits 
io ee \ h. taking arearteAge of unexpected learning opportunities. 
4 \ 32. Implement nainbaneiien and transfer a3 vaatnad communica- * 
: tion skills by: Ruel . 
; a Bs " snseapagtite the. child to apply and. monitor newly ached: 
* commynication skills , 
@b. relating therapy experiences to daily life va 
, c»  involying the family members, and §chool oe in as 
; re therapy and maintenance program. *) 
S \ 33. _/ Redefine Ee eee program by: te : ‘ ; 
* a. ~re-assessing the child's progress and potential . 
b. referring to appropriate agencies ; : Nee 
‘ . c.” terminating therapy and providing for periodic mainte- : 
nance - ‘probing. ; : . 
. 34. Demonstrate an abi ltty to utilize a functional schedule for. 


periodic program assessment by: 


‘ 


~, 


dividing total schedule into segments according “to tasks’, 
i es identifleation,- ‘schedul jng, etc. f 
2 * 5D" 

53 . ‘ 


Rs few. problem 
a 


| _- 
b, setting time limit for the completion of each segment 
C. évaluting rave projections for tel, program segment. 
é é 
File inktla], status Information on each child Including such 
Information as: ) 
f 


b. severity . “e 

c.. kind of treatment ade 

d. ‘frequency of ‘session. 
‘File final status Information of each child inéluding such 
‘Information as: o 

a. khotapwubie progress ‘ 
b. disposition a 


Submit annual - report at at - close of school year which Includes: 


dbs +. Speeth, heafing, and language services offered and goals 
accomp! ished ‘ 
b. recommendations for the following year.. 


necunat written or verbal evaluations from other staff and the 


communi ty agencies. . . 7 

Utilize research strateg re ' 

a. delinexttng factors to be examined, e.g., program segments, 
effectiveness of kindergarten speech improvement, etc. 

b. gathering pertinent therapy program information 


c. recording activities and data in a daily log 
d. recording pre-therapy information for each member of 


caseload 
e. recofding baseline post- therapy information for each 
member of caseload, : 


FS reviewing pré- and post+therapy differences in terms of 


direction and magnitude of change, consistency with pre- 
established therapy program goals 7 

g- analyzing results and computing correction ratio ? 

h. drawing concJus ions jemi the effectiveness Pf, the 

program, 

i. advising continuation of’ program stréngths, recommending 
modifications, InprOVEMEOES or elimination of program 
weaknesses, - 

Devise and/or utilize a method to compute the individual's sf 

progress. 


Solicit written, or Jenin’ evafuations fran: other ‘staff, Alay — 
petsons, and community personnel. 


® ; = 


Vv 
. 
a 


‘. ¢ ’ = @ a 
, 3 
if » ’ 
42, Seek. evaluation of the program by other qualified agencies or |. 
‘ profession ! assoctation committeés. ‘ : 
, 43. Describe ed lial In serving the Soanvdn bey i an advisory . 2 
‘ -role. ’ ’ 


a4 U 


hh, bescetie components of the speech-language improvement pro~ | 
» grams. : 


s 45, Assist asaclata professionals in understanding the ‘scope of 
the speech and hearing program by: 


as interpreting needs, abilities, etc., of communication 
. handicapped children to associated professionals, parti- 
cularly the classroom teacher ' ‘ 
“ by, Interpreting program to school officials, teachers 
c. counseling teachers concerning speech and language SPRoE 
tunities within the classroom structure 
: “d. demonstrating the importance of speech and language 
: stimulation at an early age 
e. assisting the classroom teacher in providing opportuni - 
ties to reinforce improved communicative behavior 
f. participating in and’ organizing staffings 


‘ g- providing Information, research data, and/or resource 
; materials. _ 

; 46. Provide informat}on for and assistance to parents by: 

a fd 

yoo 4 a. interpreting the total program as related to a particular ; 

. : child / 
. db.» Suggésting other resources 
oy informing and counseling regarding particular problems F 


Anterpreting diagnostic results ‘and implications 
e. enlisting assistance in the home for the purpose of 

modifying behavior ‘y 
7 demonstrating the importance of speech and language 

' stimulation at an early age. 

v 

Develop and/or utilize curriculum guldas, outlines, and 
resource materials. . 


» 
y 


Obtain prepared’ speech-language improvement materials. 
. . 8 * . w> at ree ‘is . 
Conduct workshops. 
Develop audio or video tapes for ‘classroom use. _ ; ' 


*S51. «Initiate and Implement speech- language improvement programs 
by: 


a. providing demonstration lessons for classroom teachers’ 
b. adapting programs ‘to ahaa needs 


55 


k 


_ Interact with colleagues for personal and professional develop- 


‘ 


' . Ud i) 
; a ; 
Work with various Individuals, Organizations, and agenclés to . 
Improve services. a 
Participateractively In local, state, and national professional 
organizations related to speech, language, and hearing. 

: ‘ ne 
ment. 


‘ ) 


Conduct formal and informal research projects to improve 
programs and practices. sd 

ow - “i . ~ e ny f 
‘Competencies expected at the Professional Certificate level. 
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Vhs , COMPETENCY GUIDELINES FOR big 
COMMUNICATION DISORDERS SPECIALISTS (AUDIOLOGY) 


A. Informational competencies (written/oral). The candidate for 
either the Basic Professional or Professional Certificate will be 
. able to verbalize: 


. Educational and heat tng profiles of the hard of hearing child | 
as compared to the normal hearing child, 


| 
a 


2. Roles played by members of the aural-rehabilitative team 
including the family,’ school administration, classroom teachery’ 
medical personnel, audiologists, and other specialists of the 
school and community. ; 


3. Educational alternatives ‘for hearing impaired children. - 


4, The basic information related to language development, lin- 
guistic struct semantics, phonology, iInformation’theory, 
and cybernetics. 


5. Basic knowledge in wecdstites anatomy for speech and hearing, 
electronics, and learning theory. g 


6. The nature of communication as a dual process involving speech 
and hearing. “ a 
} . 
7. Understanding of audiological tests to asshst in the assessment 
; of presence or absence of normal hearing, the degree and type 


of hearing ‘loss, and the site of ear pathology. 


8. Understanding of communicative and educational evaluation to 
provide baseline measures of the hearing inpal red child. 


9. Understanding of inethuertonal media, sensory aids, and system- 
atic learnifig strategies forgremediation and development of 
communications skills (auditory training, speech training, 
oe communication training, language and reading training, 
etc 


10. _Understanding of the administrative processes Involving case 
scheduling, referrals, professional relations, and report 


writing. ; 
"hs Understanding ait the psychology and. education of exceptional © 
children. 
57 
‘ 59 


. 


oé 


12. 


Understanding of the prineiples of; 


a. hearing aid evaluation : ne 

b. differential diagnosis of audtrery nMeordass 

c. hearing conservation programs 

d. pediatric audiological evaluation 

e. medical backgrounds of communicative disorders 

f. ‘ psychoacoustic instrumentation applied to audiology and 
aural rehabilitation. ° 


Understanding of the pathological processes of hearing. 


Understanding of the sclentifi¢ method, research design and 
methodology. - 


Understanding of. educational strategies used in the ‘teaching- 
learning process of normal children and hard of hearing 
children. 


° 


a 0 


. Understanding’ of administration, “and budgetary procedures used 
» In schools. 


me, . 


Understanding of the appropriate ‘use of case files and school 
records of children referred and, those previously enrolled in 
speech, sil and language programs. 

Pe a 
thowledas of the kinds of equipment and materials needed. for’ - 
maintenance and operation of programs for the hearing impaired. 


Performance ,competencies. The cand dake for either the Basic 
Professional or Professional Certificate will be able to: 


Obtain’ case history peee re related to client's problem. 


joint later and interpret results from pure tone air and. boris 
conductive tests. 
> 


~ Administer and: interpret fepits from speech audiometric 


assessment. 


Administer and interpret results from special auditory tests’ 
designed to aid in localizing site of lesion in the gonduct ive 
sensory or neural portions of the auditory AYSCER: 

Administer and (nkerree caatba f rom tests ‘destanad to detect 
functional hearing loss. 7 
Administer and interprs results from pediatric audialogical 
tests. , 


a 


Conduct bedring aid evaluations and interpret results for 
purpeses of selecting appropriate wearable amplification 
stems for hard of hearing clients. ye 


eo 
60 
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Fit hearing aid and counsel and train clients and parents In 
the use of, and adjustment to, hearing aid amplification, . 


é 


Integrate, correlate, and interpret diagnostic information for 


ses of planning and implementing remedial or aural rehabil- 


{tative programs for hard. of hearing MOT TSU ae 


Provide aural rehabilitative programs (eehiattes speech reading, 
auditory training, and speech and language trainjng for hard . 


of hearing individuals. 
* 


1 Seaman ewte diagnostic findings and remedial results to. other 


professionals. | \ * ¢ 


Demonstrate: diagnostic therapy to determine appropriate educa- 


tional strategies for educational management of hearing tha 


impaired children. ” 
Demonstrate skill’in educational management of hard of hearing 
children; that is, demanstrate ability to move the child's + 
performance in traditional academic areas } toward normal age $e 
level performantes 

to 
Demonstrate denendublitey and (nikteulves show respect for the 
worth and uniqueness of all individuals including persons of 
all creeds, backgrounds, ability, and value systems; show. , 
sensitivity to the needs of’ others, and especially to the 
needs of the child with communicative disorders. 


Initiate and participate adequately in parent-teacher conferences. 
‘ fo le 


ri , 
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7 ENDORSEMENT FOR TEACHING PUPILS WITH VISUAL: IMPAIRMENTS 
. ; Fie 'd 

An endorsement to the Basic Professional or Professional Certifi- 

cate Is Issued by the State Board of Education for teaching pupils with 
Misual Impairments. This endorsement permits service at the elementary i 

or: secondary leve (K-12). Unless otherwise noted, the endorsement Is 

valid for five years and may be reissued for five years upon completion 

' of nine quarter hours of credit If additional approved study, 


1. Basic Professional Certificate 3 . 
An endorsement to the Basic Professional Certifécate for . 
teaching pupils with visual Impalrments may be issued to ac 
: on who has: 
a : 
a. Earned a bachelor's degree. c ‘ 
Abe Completed the requirements. for an Slementary or secondary. 
teaching endorsement. “ j ; of) es 


€ 


or : rs i ‘ 


s 


Completed a Peay os education core consisting of fifteen. 


‘tos eighteen uarter hours which shall include: 
; (1) Physical and « awiasieal foundations 
s Rac Social and sisatloanl Vauindbons , ie a. 7 ; 
(3) Elementary methods - 


(4) [tetd-expertencdsaiph elementary and secondary school 
t - : ents. E oe ‘ 7 


@ 


c. Completed not fewer than twenty-four (24) quarter hours of 
specialized preparation appropriate to teaching children with 
visual impairments, including ‘an introductory course in special 
education or in the psychology of exceptional children. 


v J r ’ 
‘d. Been recommended by an ‘institution whose program of preparation ~ 
has been approved by the State Board of Education. 


’ 
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a ~! 7 
‘ oe » 

A preparing institution may récommend that a one-year endorsement | 
for teaching pupils with visual impairments be issued to a feacher who 
holds elementary, secondary, or other five-year certification and who is. 
within nine quarter hours of meeting the requirements in.'"'I(c)'' above.’ . ’ 
Such prepdration must include studeht teaching, Internship, or other © 
laboratory experience. In certain*cases,a plan may be approved whereby 
the, student may take an on-the-job practicum during the first year oe 
employment. a as ; ° 


. 


When the holder of a one-year endorsement for teaching pupils with 
visual impairments satisfactorily completes the required additional 
quarter hours of approved course work, the endorsement may be reissued . ' 
for five years. : , “ : 


2: Professional Suit iHieate . . ae ne ae 8 

An. applicant for an endorsement to the Professional Certificate: 
for teaching pupils with visual impairments ‘must present evidence 
that he/she: 


’ 


“a. Holds or is eligible to hold the Basic Professional Certificate - 
with an endorsement for teaching pupils with visual impairments. 
b. Has earned a master's degree or has completed an, approved 
: program consisting of not fewer than fifty-five (55) quarter 
hours. earned after meeting the requirement& for a bachelor's | 
degree. ; . 
Cs Has comp! eted twelve quarter~-hours of approved specialized 
"preparation in addition’ to. that required to obtain the endorse- 
ment to the Basic Professional Beret iGere for teaching pupils 
with visual impairments. , od 


« 


at 


’ 
- 


d. Has’ completed not fewer than three years of successful teaching | 
exper lence. 4 j : ; . 


e. Has been recommended’ by an: institution whose program of prepa- ra e 
ration has” ‘been V appreved wl the State Board of Education. 
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“. | ENDORSEMENT FOR TEACHING THE a 


* . F y : ar 


“An endorsement to the Basic: Professional or Professional Certificate 
Is issued by the State Board of Education for teaching the deaf. This 
endorsement permits service at the elementary or secondary level (K-12). 
Unless otherwise noted, the endorsement Is valid for five years and may : 
be reissued for five years upon completion of nine quarter hours’ of 
credit in additional approved study. . 


é 
i 


1. Basic Professional Certificate 
An endorsement to the Basic Professional Certificate for 
3 teaching the deaf may be issued td an applicant who, has: 


a. Earned a bachelor's degree 
b. Cunpleted the requirements for an elementary or secondary P 
teaching endorsement, Including specialization in the subject 
~ area which the applicant intends to teach. a . 


, Completed a rofessional education core consisting of approximately 
fifteen to ohtesn Tie 18) quarter hours which shall ETN, 


of 


‘ (1) Knowledge, understanding, and skills in Keyan to child 
’ os ; growth and development, learning theory ane general 
“4 : psychology: . : 


(2) ieeitiuine of the development, structure, aril function af 
~ social institutions including the Interaction and Inter-. 
‘relationships of these groups _ in our society. . 
(3) Knowledge and understanding of current instructional ‘ 
0 ah a allen in general education. : 3 
al 
(4) Field experiences with elementary and secondary school 
" students. , 
c. Completed an approved program for teaching :the deaf which 
shall have- provided for the acquisition of those competencies 
necessary for assignment at job entry level .as reflected in 
Competency Guidelines for Teachers of the Deaf which are based 
on Standards for the Gertifieat [on snub shed by the Cun of the Hearing . 
Impalred as approved and published he CounciT on Education 
of the Deaf (CED), ane, 1974. ; 


oT Oe 
é . ' 64 


d. 


Been recommended by an Institution whose program of prepa~ 
. ration has been approved by the State Board of Education. ‘ 


a 


Professional Certificate , gs ve ( v 


a. 


b. 


© 


An applicant for an endorsement to the Professional Certificate 
for eRARENG the deaf must preseft evidence that he/she: ° a 


% 


Holds | or is eligible to hold the Basic Professional Certificate 
with an ie aia for teaching the deaf. ‘“ 


Has earned a master's degree or has cpiplaved an approved’ : 
program consisting of not fewer than fifty-five (55) quarter 


- hours earned after meeting the requirements far a bachelor’ s 


degree. P at 4 

a 3 ¢t e 
Has completed not fewer than three years of “sugcessful teach-’ 
ing experience and has demonstrated those competencies necessary 
for effective performance as reflected in Competency Guidelines: 
for Teachers; of the Deaf which are based ” Standards for the, 


Certification of Teachers: of,the Hearin alred as approve 
shed_by: the founctl on EducatTon nat the Deaf eee 


and pu 
January, 1974, 


‘ 


> 4 


SBEU 0385.61 
11/13/75 UTAH STATE BOARD OF EDUCATION Py 
Diviston of Staff Development } 
' ~ 250 East Fifth South — see i 
: : ae Salt Lake City, Utah 8411) re a oa Ps 
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\ _ COMPETENCY GUIDELINES | Pa 9 
FOR | 
; "TEACHERS: OF “THE DEAE 


1. Personal qualities and internct|ve skills. ‘The candidate wilt : 
satisfactorily demonstrate that he/she: : anu 


A. Has the ability to manage sirshan own behavtor In terms of ; 
self-concept, relationships with others in recognizing the ) 
unique worth of ‘every person. ; 

4 ae , 

B. Is understanding, perceptive, warm and compassionate; necessary ; 

~ personal characteristycs to be an effective feacher of deaf ‘ 
children, Fi rn? 


C. Is dependable aid has initiative: 


Dd. Tasnacts the worth and uniqueness of all individuals Inciading 
persons of various creeds, backgrounds and abilities, and - 
those with different value systems. ', 


a a _ Shows sensitivity to the needs of others, espectal ly té the 
7% _ needs of handicapped children, ‘ 


‘ 
© 


tl. Profigestonal knowledge and skills relating to satis t Tors foundations 
in education of the deaf. The candidate will satisfactorily demonstrate: 


A. Knowledge of historical and current developments in education 
of the hearing impaired in the United States and other countries 
and the influence of historical developments upon the current 
state of the field. 


B.: Knowledge of nationdt on local issues, trends and events e 
# which influence the education of hearing impaired children. 


~ kin .  é 


Gz Knowledge of the purposes and services of national, state and 
local organizations and government agencies concerned with the 
education and welfare of the hearing impaired. 


, D. Knowledge of national, regional, state, and local education 
programs for the hearing impaired. 


E. Knowledge of the content and nature, . issues and trends of 
fields and professions related’ to education of the hearing 
impaired, such as regular. education, career education, special 

“ ; 65 : 3 


so) 


education, audiology, rehabilitation: and educational psy- 
‘chology, and the contribution of’‘those fields to education of 


the hearing impaired. ‘ 


Knowledge of the implications of hearing impairment for the 
psychological, sociological, vocational, and educational 
development of* hearing impaired individuals. 


Ability to utI lize educational, sociological, audlological, 
and psychological’ information. in educational planning and. 
counseling for both hearing impaired cht laren and their ae 


* H. Ability. to locate and utilize resources, reference aterials, 
and professional literature in the education of tha hearing ; 
Impaired and in related fields. - . 5 
: 4 | 
111, Professional knowledge and skills pertaining to language and communi- 
i cation.’ The candidate will satisfactorily demonstrate: 


A. Knowledge of_a structure of the English language (linguistics), 

: ; the acquisition and use of language (psycholinguistics), and 
: : the implications of these areas for education of hearing ta i 
Pee ; impaired infants, children and young. adults. . i 


B. ‘Knowledge of research and other Miterature | on: language of the 
> means impaired. ' ' 


C. Knowledge of. the acquisition and development of language v4 3 
skills in hearing and tn hearing impaired infants and children. 


Ds , Knew] segs of disorders of language development. 


imstruction for hearing impaired children. 


ul 
» 

«¢ Fs Abi lity to utilize appropriate instructional procedures to 
effect language learning in h 3 g impaired children and the 
ability to diagnose, correct, improve language development 
in these children. ‘y “ 


" 


. 


~wt 


_« 
8 ¥ of Ex Kiomladge of common] y used methods and procedures of language ‘ -. & 
* 
G. Knowledge’ of..the communication process and the effects of = _— 
hearing loss on communication. 
H. Knowledge of research and other literature on communication of 
‘the hearing impaired. 


Understanding of various modes of communication and combination 
of modes (listed below) used in teaching hearing impaired 
individuals and a knowledge of methods, procedures, and materials 
used in teaching these modes of communication including the 


Bocas : 67 \ 
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nee corew ~ 
a ee 


‘) 
use of techniques and materials appropriate to Individuals or 
groups in the development, diagnosis, correction, and improve- 
ment of communication ability.. o 


oa ae 
Ss Reading _ Speech : ‘ 
. Written communication Fingerspelling 
Speechreading The language of signs. 


A 4 


IV. Professional knowledge and ski tls relating to curricutum and instruc- 


tion, The candidate will satisfactorily demonstrate: 


educatio of the hearing impaired and regular education, 
meacese! ns of the aay curriculum and instruction for the 


et C. Ability t6 plan, a ere aid evaluate learning ‘experiences 
a : for individuals and groups including the ability to:. ; 
ale Ident fy earner wie level. “eq ‘3 


z. Conceptue ‘age and formulate dbjectives in ‘behavioral “¢ 
terms. ye : , 
3. -Design methods of evaluation based upon neaturabte objec- 

tives and-utilize data collection procedure. 

*. * er 

¢ 
Se Select, design; produce and utilize media, materials, and 
resources appropriate to: learner behavior and lesson. 


’ 


ep jEchive. é e P 
*e vm implement pepegpr hate instructional protedures. 
6. Evaluat learner responses and revise instruction: kooree 
priately, ‘ i 


‘ 


V. Professional knowledge and skill& relating ‘to the practicum through 


Auditory training ‘ Other modes of communication 


. 
. 


’ 


- observation participation, clinical practice and student’ teachings... 


The candidate will satisfactorily demonstrate: ee ee 


A. Knowledge of facilities, services, ahd programs avatlable for 
the education and counseling of hearing impaired children ane 
adults. i ' 

e B Ability to interact effectively for instructional purposes in 
a learning situation with hearing impaired individuals or 


my groups at one or more teaching levels in residential, day, and . 


‘Integrated classes. 


| 67 
7 68 


4 : a . af : 
4 | ’ 
* €. (Ability,'to plan and organize curriculum content in ‘an area of 
‘specialization for effective learning by both individuals and - 
groups of hearing impaired children and youth. ’ . 


> D. Ability to Initiate and adequately participate in parent- 
e teacher conference. ’ ana ' 

‘ . . z ‘ roe . ry 

: * E...» Knowledge of administration and budgetary procedures used in Ee 
‘ * the schools. ——- : t* no 

bi a,” ‘8 : Ne. . : e 

.  F. ~ Appropriate use eee files and school records of children 

_t referred, and those turrently enrolled in programs for the. deaf, . 

or heartng impaired. \. aon oo 


\ - . SG. . Knowledge of the kind “of equipment and materials needed for 
\ maintenance and operation of programs for the.deaf and/or _ 
hearing impaired. Pa : 
t : . 


Vie Professional knowledge and skills relating to the area of speech 
8 science and audfology and their relevance to education of the. ‘ . 
°p hearing impaired. The candigate wi} satisfactorily demonstrate: 


“A. Knowledge, skills, and understanding of the human speech, | 
* auditory, and visual mechanisms and related brain and central 
, nervous system structyfes:| The anatomy of these mechanisms, ‘ 
. their inter-relatedness’, common pathologies affecting these ‘ a 
mechanisms, and the functioning of these mechanisms Im com- \ | é 
< munication and other types of\ behavior in both intact and 
a : defective organisms. — . 


’ B. Knowledge, skills and understanding relative to product fon, < 

‘ transmis$ion, and reception of speech’sounds and other sounds; : 
physical and psychophysical-characteristics of sound; /and ‘ 
methods of displaying and graphically ie aaa char+ ae 
acteristics. p : ay * ‘ 

i 


} 


. a . . } . td ’ : 

a, = C. Knowledge, skills, and understanding relative to the general. 
and specific effects‘ of hearing impairment 1upon the production » 
of speech and the reception of speech and-other sounds, 

: s+ D. Knowledge, skills, and understanding relative to the various 

Gia procedures for testing hearing and the interpretation: of 

:. hearing test results.” 4 . cS a 2 


ee ; . : * 
. E, * Knowledge,,skills, and understanding relative to the functioning 
and characteristics of’various types of amplifying systems and F 
their application to Téarning and the ie es process. eo: 


. 
' 
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STANDARDS FOR CERTIFICATION IN PUPIL PERSONNEL SERVICES 


’ 


Endorsements in the field of pupil personnel services are ‘granted 
on both the Basic Professional Certificate and the ‘Professional Certifi- 
‘cate as Issued by the State of Utah. These endorsements are for coun- 
es selory, school psychologists, and school social workers. ae : 


Endorsements in these categories are based upon the following | 
standards: : ( 
' =e im . é : 
: be ; ee F 
4 ‘ _ COUNSELOR 
1, Basic Professional Certificate Fe ae ae 


ge eM 


« 


; An applicant for the Co nselor Endorsemént to’ the Basic ‘Pro- ra: 
fessional Certificate must (. ; 


* 8 ‘ 
“ea a. ‘Have an approved orientation to the ‘public school ‘system 
acquired through either: 
~ . (1) ° Meeting the oat? earien for a- valid teaching certifi- 
. _ cate issued by the State of Utah, or , * ‘ ¢ 
“§ " 


' - 2) Complet ing a erlor- approved interfship under the super- 
: ~  Viston of a professional counselor which will provide -° 
° *: > familiarity with and understanding of all’ aspects of the 
: schoo] ‘environment. (This experience should be in addition 
to the supervised counseling practicum, and must be 
‘ ; . planned and coordinated through the counselor edycation 4 
' program in which the applicant is working. ) al 
b. Hold a OF Pres degfee in an. approved ‘counsélor education pro- 
- gram,-or in lieu of the degree, have fifty- five varter hours 
‘wof ap ed graduate credit in courses required or the prepa- 
ration f sthool counselors. a ‘ : 


Cs Have acquired -and/oy demonstrated at least minimal competency - 


im all areas identified in, <Cometency Guidelings, for Counselors 
(Utah State Board of Education) for assignment at job entry, —~— \ 
~ 4 level. ; ‘ \ 
7 : : . ° ® 
Have the reconmendat ion of an Institution approved rey counselgr 


¢ is . 1 & t 
‘ ing education. ig | ¢ 


Yio pre ee ae 


. * te 


. af In the event that the applicant (1) holds a valid teaching certifi- 

"6 * eate issued by the State of Utah, (2) ‘completed two years of approved 
educational experience, and (3) is accepted in an approved counselor 
education program and’ has acquired and/or demonstrated minimal compe- - .“ 
tency for assignment at job entry level as reflected in the official 
Guidelines, he/she may be recommended by the institution for endorsement ; 
at the Basic maretsom) level before the .entire program has been / ; 
completed. This endorsement is valid for three years, but may be ex- 
tended for an additional two years upon recommendation of ‘the employing 
school district and the counselor-education institution. This extension 
wif] be contingent upon evidence that satisfactory progress: |s’ being 
made in the approved program. F 


2. Professional Certificate ; ian By o. Sa 


. 


A candidate for the Counselor Endorsement on the Professional 


eo? : Certificate must: 
: ‘e a. ~ Holdg or be eligible to hold endorsement as a counselor on the 
Basic Professional Certificate. 
+ : ; ae _ 
4 b. Have. acquired and/or demonstrated competence in all areas of 
‘p ‘professional performance identified in the official Guidelines . 

for assignment at the fully qual tied level. : : 

c. Have completed at least three years of miegeaatlt siaviake 
4s a counselor. - 

-. & . 

Gi. Have the recommendation of the counselor- education. institution, 

and the employing school district. 
a] * - . ! 
«a 
= * 7 
f a7 \ 
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=a. Zod COMPETENCY GUIDELINES FOR . | 
COUNSELORS 
iia «< 3 : : 
1. Personal Qualities. The recommending institution must certify that 
t has gathered evidence which. shows that the candidate: 
:f F ag; ; 
A. Respects the worth and uniqueness of all individuals, includ- 7 
ing persons of all creeds, backgrounds, abilities, and value 4 
systems. ‘ 
| € 
B. Believes sincerely in possibilities for growth and improve- 
ment, both in his/her own development and the development of 
others. 
ae. / ( .> # 
C. Possesses feelings of adequacy and worth as a person and de- 
monstrates maturity in attitude and behavior. 
j 11. Professional Understandings. The recommending institution must. i 
‘ "certify that the candidate has demonstrated. a satisfactory level of 
; understanding of the following general concepts: - 
\ ; ‘ 
A. Challenges and procedures related to providing education for 
° puoils from a wide range of ethnic, economic, ang social 
‘ backgrounds. ™, 
B. The teaching-learning process, including the role of the 
x teacher, the general needs related to learning disabilities, 
= remedial procedures, and the pros and cons of compensatory 
education. — 
~The foundations and dynamics of human personality, including 
basic adjustment patterns as well as those of an atypical 
nature.: ; 
; Sn 
D. ‘Measurement and evaluation, including standardized testing, 
. ‘ basic statistical concepts, and research procedures. & 
E. Counseling theory and procedures. — . / 
ae Group procedures in counseling and guidance. 
~~ 
G. Career development theory and the dimensions for information 


ane "Spuinsel ng: ‘ \ 


H. Administration and eanedtinuien of guidance and pupil per= 
& | sonnel services, including the full range of community re- 
sources and opportunities for assistance available to stu- 
dents with apental needs and problems. 


* ‘ ' 2 fi eo 
: ; a8 ers, : Ay 


Ss . 2 . 


# : q 


Professional Competencies./ The recommending institution muft 
certify that the candidate for counselo@ endorsement has démon- 
strated a satisfactory level of competence in each of the skill 
areas that follow, keeping clearly in mind that the counselor | 
serves students from all socio-economic levels, creeds, races, and 
ranges of individual di fer ences in intellectual and emotional 
development. 


. 


A. Individual counseling. Demonstrated ability to: 


1. ° Establish counsel ing relationships with counselees: pro- 
moting feelings of trust and confidence and providing 
bases for full Communication and positive action. 


2., Facilitate communication on the part of the counselee: 
accurately listening to, verbalizing, and clarifying 
verbal: and non-verbal commun ication. : 


3. Assist counselees to ident ify specific needs and objec~- 
tives arid to devise plans for their resolutton or attain< 
ment. a 

4, Fneuursge and reinforce positive and mature action on the 
part of counselees. 


5. » Conclude counseling relationships in. such a manner as to 
foster growth toward increasingly positive and responsible 
behavior. 


Group pPocedures, The candidate must jemawtnate aubrey to: 


*1. Enlist the support and cooperation of the school community 
(students, teachers, parents, and administrators) In 
group guidance and group counseling activities. 


2. Identify specific needs or problems within the deisel 
which\can be helped by group procedures and sae ‘bi ae 
to meet these needs or Piel eee 


3. Identify, recruit, and etlant studente ror the Tespective 
group projects. 


‘4. Assist the paspentive groups to identify appropriate ob- 
jectives and‘ move toward them. 


8. Foster donutitn (aids and cohesiveness within groups. 
.. 6 ‘Handle crises and deal aimee with misbehavior in. 
groups. a 
Ts Prepare group members for the conclusion of the raaie 
4 ‘ 
y 


\ 


4 


‘ , 
C. Measurement and assessment. The candidate must be able to: - 


oa ‘4, Adentify needs--either with Individual students or groups 
: in the school--requiring standardized tests. or other - 
P assessment devices and select. the proper instruments for 
a: meeting these needs. ; 


: "#26 ee assessment programs, making arrangements; ° 
_ securing materials; instructing personnel; following 
correct procedures; arid arranging for scoring, reporting 
and recording. 5 3 4 


3. Combine vakiies of standardized tests with interviews and , 
other data and communicate valid interpretations to Stu- 
dents, teachers, administrators, and parents. 

Bemonstrate the values and the limitations of assessment 
data to tedchers and other members of the school staff, 

_thus encouraging full and valid use of such data. 


- _D. ~ Career development and career,counseling. The candidate has 
; . demonstrated ability to: 
a « ? hg . ’ 
is Assist students to assess themselves in:relationship to 
: career-educational requirements and td formulate plans 


for determining and reaching career goals. 


+h, 


2.  Colléct and organize the wide range of available career 
materials and promote activities by téachers and other- 
members of the school staff to prdvide this information. ¢ 
to students. : 


*3. Plan and conduct group .activities within the school to. 
* acquaint students with the world of work and to encourage 
them realistically to explore their career aspirations 
* and goals. ; 


xh, Communicate with employers and employment agencies kn the 
community to secure career data and to promote contacts 
and placements for students. 
y 
#5, Work effectively with “career education, work-study, and 
other school programs ‘designed to relate studies in 
school to actual experience on. the job. 


E. + Staff and administrative relationsMps and peapons toy ttedas. 


The candidate has demonstrated ability to: 
#, |. Cooperate with teachers. and other staff. members: accept* 
" ing student referrals and discussing corrective procedures, 


discussing the natufe and treatment of individual and group 
. a . 


7% 


74 


“Fs 


e 


43. 


cs 


Ve. 


OB. 


#3, 


*Applicable to Professional Certificate level only. ‘ 


“Design and carry out-resear 


4 Fat 
learning problems, and interpreting formally and infor- 
mally the role and contributions of the counselor. 


“Corisult with parents: discussing with them their con- 


cerns about their children and working together in the 
interests of the child. ; 


Plan and conduct the program of pupil services in the 
school: understanding the full range of services and 
their relationship to the total school program; determin- 
ing needs. as to-staff, facilities, andsmaterials; and 
exerting leadership to ensure cl functioning of 
the program. ; 


Relate to services and resources outside the school: 

being aware of, the range of resources available to 
students in the school district and the-community, making 
proper referrals to these‘resources, and following through 
with personal contacts and conferences as needed. 


Research activities. The candidate has' demonstrated ability 
to: : , i : > 


> 


wv 


. interpret palevant research eports pertaining aa pupil 


services and to the educatignal program. 


Recognize the need for and/conceptualize research projects 
related to the assignment. gnd the school. 


projects according to sound 
principles and procedures.“ : ; vi 


o, 
« 


. 
“| 
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SCHOOL PSYCHOLOGIST ~— , 


Lk Basic Professional Certificate ( 


. 


‘ 


An applicant for the School Psychologist Endorsement to the 
Basic Professional Certificate must: 


a.~ Have an approved orientation to oie public school system 
“acquired through either: = ~ : an 
(1) Meeting the qualifications for a valid teaching certifi- 
cate ‘issued by ithe State of Utah, or 


(2) Completing an approved internship of at least two quarters 
or one semester In a school setting or in an agency which 
i includes a substantial amount of experience with children 
and ‘contact with the public schools, 


_-b. Hold a master's degree from an accredited institutton. 


Gs. Have auiiad and/or demonstrated competence In each of the 
. areas identified jn the Competency Guidelines for School 
Psychologists (Utah gtate Board of Education) for assignment | 


« 


4 * ide Have the recommendation of an institution approved*for the 
Preparation of schoo} psychologists. 


2. Professional Seckificste 


~A candidate for endorsement as a schoo| psychologist on che 
Professional Certificate must: .« 
i 2 
a. ‘Hold or be eligible to hold endorsement as school, psychologist 
at the Susie Professions) level. ‘ 
b.! ‘Have scnislces three years of successful experience as a psy-, 
chologist as’ verified by the employing school district. 


C: Have acquired and/or demonstrated competence in each of the 
areas Identified in the official Guide! ines. var assignment at’ 
the fully qualified level. 


» = d. Receive the recommendation of the employing school district: 
and’the preparing institution where appropriate. ° ° 


“ 


at job entry. Jevgl. i \ e 4 
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‘Use 


: ; COMPETENCY GUIDELINES FOR. 
4 SCHOOL PSYCHOLOGISTS 


|. Personal Qualities. ~The recommending institution must certify that 
t has gathered evidence which shows that the candidate: 
As* Respects the worth and uniqueness of all. individuals, including 
, persons of all creeds, backgrounds, abilities and value systems. 
' B. Believes sincerely in possibilities for growth and improve- 


ment, both in his/her own development and the development of 
others. ; 


oon C. Possesses feelings af adequacy and Garth as a person and 
' demonstrates maturity and stability im attitude and behavior. 


D. Possesses the ability to respect and hold in confidence, priv- 
ileged information received in a professional setting or 
* capacjty. « . me He 
11. Professional Understandings. The recommending Institution must 
certify that the candidate for endorsement as school~ psychologist 
has demonstrated a satisfactory level of understanding of the - ~ \ 
2/3 ‘ following basic concepts: 
4 a : 
A. The challenges and procedures related to providing education. 
for pupils from a wide range of ethnic, economic; and social 
backgrounds. : 
B. The teaching-learning process, Including the role of the ; 
teachers, the general needs related to learning disabilities, + 
remedial procedures, and the pros and cons of compensatory ° 
education. 


C. An orlentatton sto the ‘Srannleattons of psyc ae laal services 
in the public schools, and relation of thef$e services to the 
school and the community. - 

D. The. foundations and dynamics of human setonskley:. in luding 
normal and abnormal. 


s 


E. (The techniques of administering, scoring, and POET ESTING) 
individual diagnostic tests including: 
i] 


Vs Intel figence tests. 


' 2. Educational achievement tests. 


it 


77 4 ie 


a 


ae 


-«@ 
Special tests used in the assessment of. children with 
physical, sensory, learning, .and mental handicaps. 
-— 
Developmental scales. . 


Haigh ge (Be : 


Projective approaches to the «study of personal ity, 


a 
Fx The techniques of Interviewing and gounse ling: (individual and! 
“ group). : 


rofessional Competencies. 


: litt: professi p 


Group testing procedures and techniques. 


H. sa a ei deans ala concepts and research procedures. 


The recommending institution must * 


certify that the candidate for endorsement as school psychologist 
has demonstrated a satisfactory level of competence in pach of the 
following professional Performance areas: .. 


A. Psychological services in the public schools. The candidate ‘ 
has demonstrated ability to: 


Relate to and: function with the roles of the various .spe- 
clalists on the school staff in the area of child study, 
guidance, pupil services and curriculum development. 


Interpret and share with other school professiénals the 


. psychological knowledge acquired through his/her study of 


learning processes. ; 
4 


Cooperate and work withfa the resources. and limitations 


existing within the State and local organteatiana) 
structures.- P 


B. Diagnostic study of the individual. student. The candidate has 
demonstrated ability to: . 


Perform diagnostic testing evaluations of exceptional 
children of all ages. The specific 4kills must include 
administer.ing, scoring and interpretilg: ; 


a. — Intelligence tests (group and ipdividual). 


“4 . 
b. Educational achievement tests. ‘ hi 


' 
é 
*- 


Cc; Special tests used in the assessment of children 


with physical,-sensory, learning, and mental handicaps. 


“ 


d. © Developmental scales. 


e. Projective approaches ‘to the study of personality. 


78 
78 . 
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ei 
| 4 
’ am, 
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ae 


“ee 


3. 


4, 


5. 


ar 


2. 


: ; 
 : : 


Employ appropriate (counsel Ing-or iented) i ae 

techniques ard strategies to.obtain critical and ‘relevant / op 
diagnostic data from schoo! personnel, family and. commu- | ' 
nity resources... - : , ei 8 

™ Conduct in-depth clinical assessment Interyiews with ex- ** tt 
ceptional children for the purpose of augmenting and/or 
reducing diagnostic a ‘procedures. 


_ Analyze the student's Teatning and behavioral’ patterns jin ' 
his/her school environment through skilled atk is 


observations. ; — Se ane ~ , ps 

¢ h 1 . * 4 in 
Integrate. all diagnostic findings Into an understandablé ® SS 
written report. 7 ‘ : 


4 


C. Classroom rened ation strategies. The candigaute has joocsnutinedl oe # 
ability to: ‘ oe, a ' r / ms 


Draw from, diagnostic data’ ‘prescriptive suggestions for ce eee ¢: 
enhancing the Soeeel onan development. of ‘referral, students. 
ae be 
Provide seediet strategies in Cooperation with. the Pe A" ; 
teacher and other pupil. services specialists by: | 7 ; 
a a) ae: 
a. Interpreting learning patterns (strengths /neaknesses). ; 
be i 
b. Recommending teacHing strategies; for students with iy ; 
: learning disabilitjes. d fg «* a et 
c.. Suggesting remedial material Vor specific ‘learning ‘ 8 
problems. o° 4 4 ne 
‘ \\ f S 
d. Participating in curriculum planning to meet Individual : 
needs. t ' nae \ a 
‘. ’ J - a aN bi 
e. Suggesting classroom environment changes , to facilitate 
individual learning. , - ; ~ of | 
‘ . : : F ie x, , 
f. Applying learning - systems “to enhance Individual ae * aly 
motivation. uae 


Facilitate mcrae trie expectations concerning Students’ 
developmental progress. F : é 2 see ' 
Communicate in understandable fashion, through verbal , 
and/or written reports, remedial suggestions. 


Assist and follew up in the implementation ‘of remedial 
strategies. 


ioe, 79 


-, 79 ‘ , i 


% D. “Thera eutic-.treatment strategies. The candidate has demon- 
. a strated ability to: ; 


be Implement individual and group counseling techniques by: 


.a. Establishing relationships to promote feelings of 
trust and confidence and provide a basis for full 
- communication and positive action. | 


- : : b. Facilitating commynication for accuraté listening . 
to, verbalizing, andgglarifying verbal and non- 
verbal communication. . 


o . ‘c, Helping the client to identify specific needs and 
ae objectives and devise strategies for their resolution | 
or attainment. 


, _d. Encouraging and reinforcing positive and cities 
bes actions. 


e. Terminating’ ralantonshank in such a manner as to 
foster growth toward increasingly positive and 

responsible behavior. 

ea ee _ Implement treatment programs planned. jointly with teachers 

a: “and parents by: . . 


He . a.. Facilitating awareness of individual student needs. 


get 
~ 

> 
€ 


b. Modifying the home and/or school environment. 


as wk c., Counseling parents and teachers for effective educa-~ 
ee ' " tional and personal growth experiences for the 
ud —"" student’. 


t ’ \ 3. ,, Arrange ‘appropriate referral and follow-up of cases with 
ee, child. guidance clini and other community agencies. 
he \ _ Participate in inter-agency conferences and in other 
: » .Jiaison functions between the Schoo and the communi ty 


¢ s 3S \ 


" bs eh agency. 


' EY Consultation and in-service techniques. The candidate must 
: demonstrate ability to: ‘ 


af Interpret test findings orally and/or in writing to 
deo. 1 children, parents, teachers, principals, and other 

; ‘members of the school and district staff, OBEN 
at the appropriate level. 


ay Function as a amber of a team of professional specialists 
representing a variety of skills, trainin§, philosophy 
7 and modes of operation. : 
j ' . 80 
. ; . Me 80 
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34 
facilitate problem solving and inter-staff communication. 
h. Participate -on variods committees within the school in 
such areas as pupil services, special education, evalu-., 
: ation, pupil mental health, teaching methods and class- 
.) room management, curriculum planning, and prescriptive 
' teaching. - : , 
wd 
5. Provide in-service to ehadents, parents and ee person- 
nel in areas related to psychological services. : 
ot 6. ree in the formilatlon: of developmental and preventative 
. programs “for the good of all students. 
F. Evaluation and research. The candidate has demonstrated 
ability to: . 
Te Organize and administer group evaluation programs, In the 
district by: ei . 
” * 

; a. Aaniniseer tne, scoring, and laterarertag achievement, ~ 
aptitude, interest; LeReL IGEN ees and gtnert group 
tests, 

; A | » 

b. fecrsinaehs and directing school personnel in the 
proper selection, administration, scoring, ‘inter- 
pretation and use of stan \ ized tests-or cheer 

i ing other assessment dev fen to meet local’ needs. ~ 

~‘ Fi . 
Ae a % 
ce Evaluating and Féporti 19 group test results and pre- 
A paring test calendars ,and bulletins. " 
“ 4? ‘ ; 
‘ ekg a d. Imptementing with the administrators .in various cur- - 
/ Se ae” riculum areas, proyrams related to quality education 
a and curriculum dévelopment by using the test data 
obtained through group evaluation and assessment. 
: ry; - ; - fis 2 
: Parbicipate in reggarch activities of, the schools by: 

; Qe Involving sehoo! personnel in R e evaluation or new 

:. programs or pilot programs. i 

a ; . ; ; . : : 

' b. Identifying significant student needs and research 
problems in schools and developing designs for 
problem solving. 

[ome Applying appropriate statistical procedures for the 
evatuation of educational research. 

81 ; 
ri 


Apply knowl'edge of group dynamics and group processes to 
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. 


SCHOOL SOCIAL WORKER 


ie Basic Professional Certificate 


An applicant for the Szhou) Social ss Endorsement to the 
Basic Professional Certificate™ must: - . 


‘a. Have an approved orientation to the publ i’c- school ‘system 
acquired through either: : 


(1) Meeting the qualifications for a valid Senehlity certifi- ; 
: cate issued by the State of Utah, or ' é ‘ ae 


(2) Completing an approved orgs of at izaze two quarters: - ame 
i aot in a school Petting or in an agency which - 


includes a substantial a of experience with children 
and contact with publ it schools. : 


b. Hold a Master of Social Work degree from an accredited insti- 
eukran ; , 


c. -. Have ‘eetutred and/or demonstrated a satisfactory level of com- 
petence in all areas identified in the Competency Guidelines ~ 
: ms for School Social Workers (Uta#t State Board of Education) for 
aes tamer vat job entry level. 


d. Have the recommendation of an institution Gi for the 
preparation of social workers. a: 


e,., Be, licensed as a social worker by the State of Utah. 
4. ae i . 
2. Professional Certificate : 4 a ae 


A candidate for endorsement as a school social worker on the 
Professional Certificdte must: ~ 
a. Hold or be eligible to ‘told an endorsement as social worker at. 
the Basic Professional level. aan . 24 >| 


‘ my 


Bis Have completed not fewer than thrée years of successful school _§ 
social work experience as verified by the employing school 
district. 


c. Have demonstrated competence in each of the areas identified 
in the official Guidelines for assignment at the fully quali- ° 
fied level. 


rae ¥ oT, : 82 | 4 
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rae a ants rr ei ! _ e . 
eid f dow Receive’ the ‘recommendation: of the employing | school ‘distric 
and the preparing ‘Thstitution: where appropriate. - \ 
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* UTAH STATE BOARD OF EDUCATION . 
Division of.Staff Development |: 

, 250 East Fifth South 

Salt Lake City, Utah 84111 ~ 


; “ 2 Fs 
‘ _. COMPETENCY GUIDELINES FOR 
SCHOOL SOCIAL WORKERS 
Ye 
f 


Personal Qualities. The recommending instituthon must certify that 


ais: has ‘gathered evidence to “aa that the candidate 5 . 


A. Respects the worth and anique quatleles of all individuahke, 
' including. persons of an creeds, backgrounds, abilities, and 
value SYSREOS - 
4 ae" : 
‘Bel leves satel nosathi tities “ae growth aid incon , 
ment, both in. Hta/ner own a ali the developer of, 


others. 


a - : | fae 


C.. Possesses fectings of adequacy and worth as a person.‘and dem- 
‘ onstrates maturl ty and character in attitude and behavior... 
D. Subscribes/to the concept oF cont fautne ‘personal and profes- 
~  shonal growth — through the utilization of available techniques 
and refources, e.g., ‘the. establishment of personal objectives, 
use of’supervision, egntinuing RONSON etc. 


E.. Possesses the ability to respect and hold in conf idence priv- 
- jileged ae regelved i in’ a prefesy tone! setting or 
capacity. , 


, sf a s ' -% ; 
nn af n m ". ¥ 


Il. Professional Understandin s. The recomménding institution must — 
certify that the candidate for endorsement as school social worker 


ue 


ty 


has demonstrated a satisfactory level of UndeNs kand hig of the 
Pa ene ‘basic concepts: 2 


A.: Chat lenges and procedures valeted - to providing education for 
pupils from a wide range of mthape, economic, ~ social 
backgrodnds. ; 


*B.’ The teaching-learning process, including the roty GF the” 


teacher, the general needs related to learning disabi ities, 
remedial a pale and the pros a cons of compensatory 


agucetionys me : ). 4 
Cc. ' the iundat tani ‘and dynamics of "hua personal ity, inclu ng. 
= ‘basic and atypical adjustment, patterns. "2g 
» " ~ \ ; 
' sg ae “4 
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ph : | ® 
Measurement. and se tuneten, including standardized testing, 
-basic statistical concepts, and research procedures. : 


- 


E. Social work theory and methodology. : . 
a) . * 
*F. Vocational development theory and thé dimensions of career 
iAformation and counseling. 
6 
G..° Understand the problems created by disabilities. whichemay - 
Interfere with the normal progress of the. individual through 
’ the school program. : 


H.. “Yoordination of pup. 1 personnel services, including the full 
range of community Pesources and opportunities for assistance 
» available to students with special needs and problems. 


lis Organizational dynamics and the processes of administration. 


d. Positive and negative social forces which affect the social = 
functioning of individuals,"groups, families, and educational 
institutions. ” % - 

a, 


* 
K. The function of the school as a major social institution in 
contributing to the socialization of children, \ te” 


j 
1 a / 


PG. The school as a microcosm es the larger ‘society! » Pp 
(Fn 


111. Professional Competence. The decohuanatas Snstitution must certify 
that the candidate for endorsement as school social worker has dem> 
- onstrated a satisfactory level of competence in each of the follow- 
ing areas, of professional performance, beating. in mind that the 
social worker ‘serves students from all socio-economic levels, 
creeds, r@tes, and ranges of individual differences in. intellectual 
and emotional development. : 7 | 
: ‘ 
The recommending in$titution must also tereney that the applicant 
can make professional judgments which are rooted in the knowledg® 
base, the values ‘and the on-going research ywhich make up “the prom 
fessional of social work. Ten hog the appl Teant must be able 
to. evaluate the outcome of hig/her own work. 


. A. Work with Indivfduals and. Families. The candidate has dem- - 
onstrated ability to: — ‘ 
} v “k = 
Lie Formulate a psychosocial assessment and intervention plan 
based on knowledge of human/development, personality pro- 
hems, social,cultural ‘and economic factors, family 
nferaetlan, and the student's coping pattern, 
vmstve the student, the family, the teacher, and the 
community in the Formulation of goals. sy 


* 


Be aa m mies Sy ‘ 
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13 a 


3. Enable’ students and pata tes to utilize melp. 


h, - Assist in jen between Ind[vidual, institu- 
~ tional, and social problems and the appropriate levek(s) 
for intervention. : 


’ ‘ ies 9 * a“ 
B. Work with Groups. The candidate must be able to: : . 
ee Understand group dynamics and to use this knowledge to oa 
; enhance the social functioning of areup members. ; 
- 2-5 f * 


2% Understand the dynamics! of the fanily as a primary group 
and apply skills to enhance Pant ly functioning. 
. \Demonstcate skits in the ep Tenchtation of group processes 
such as problem identification, recruitment, group forma- 
si * tion, individual and group goal setting, programming, thes 
facilitation of group interaction, Seen ETE +2 and x 
evaluation. 


\ 4, Conduct classes to help groups of students understand* « 
-mental health concepts, social interaction, and problem 
bl a as an essential component of social functioning. 
r - 


aw. 


5. Utilize fhe strengths and resources inherent withifi indi- as 
viduals, groups, and community systems ia a. constructive a 


’ fashion. ; ' i 
uy i 


om  Womeewl th Pannuial etek The Somer must be able to:' 


1. Exhibit knowledge of the sain andagki in relating 
to community groups. — 
a . : ; 
*2, Exhibit knowl edge and skill in social planning process. 


3. . Identify community resourcés and-make these resources , ae 
available to the client. N F 
i ’ es : s 
4, Mobilize or create** community resources for the benefit’ \ 
‘ of students and their families in support: of the educa- 
tional process’ ‘ 


. 5. Mobilize or create** resources within the school system 
‘to ane and further the common goals of e&&\cation. 

« **6, Demonstrate skill in the Implementation of work with the 
communities: such as defining communities of need. and 
‘ ; interest, organizing committees, identify and evaluate 

- community resources, contribute to the resolution of con- 
Fitet, participate in sogjial planning efforts, the organi- 
Zation and coordination of direct’ services, liaison func- 
tions with other systems, the development of coalitions 
: » and otherwise: enable collective action. a 
“a i : i f ; - s va . 
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’ ¥ 
Measurement and Assessment. The candidate has. demonstrated 
ability to: ; "8 4 


ie Contribute to the assessment of dysfunctional forces that® e° 
impinge upon students or the educational institution. 


2.‘ Communicate the value and limitation of assessment data é 
to teachers and other members of the school staff, thus é 
encouraging full and valid yse of data. a“ * 


: ies outcome of his/her work. 

Staff and Administrative Relationships and fespons tbl) EtEs. 

The candidate must be able to: , . 

Is Work effectively as-a team member with other. school 
personnel, i.e., demonstrate the capacity to work inter- 
dependently as well as independently. 

; . ape : ; & 
2. ~ExhiBit knowledge concerning the decision makers, the 


decision-making process, -and the dynambtes of program co ORS 
implementation. J 


. 
Sarr ; ' ‘ 


Communicate pve ae with people who ‘are in decision- 
making roleg on all levels as well as those to whom 


educat fonal Services are delivered. ; , 

> : 

‘ ' 7) ‘ ‘ 

4. Work effectively with committees. ; , : ( 


we, 


a 
‘ 


5.  ooperate with teachers and other Staff members: accept- 
Ing student réferrals, ‘discussing corrective procedures, , 
discussing the nature and treatment of individual. and 
_ group learning problems, and interpreting formally and - 
- informally the’.role of the social worker. 
6. Consult with parents: discussing with them the concerns 
about their children and working together in the interests 
of the child. " 


® «6 . 


7.° Plan and yconduct “the program of ‘pupil services in the 
schgol: understanding the fulk range of services and 
their relationship to the total school program, recom- : 
mending needs as to staff, facidities, .and materfals, and 
exerting leadership to insure effective functiortng OF 
the program. 4 : ‘7 ; 
eS ae 7 el 
8. Relate to services and resources outside the school: s ‘ 
being aware of the range of resources available to stu- — ae 
_dents in the school district and the community, making é 
proper referrals to these resources, and following through 
= & MLLER Soe! contacts and conferences as needed. ls 


“Exhibit public relations, commumifeat tan’: and public 
speaking skills. . 
a 


88 : 


ates 
e. © mt 


a 


10. Provide feedback to the administration about the func- t 
tioning of the total program from the perspective of 
.social work. ; teat 
Research Activities. The candidate must be able to: - . 


1. Interpret for himself/herself and others.relevant .research 
reports Pertaining to pupil services and to the educational 
“Program. 


2. Recognize the need for and contribute tothe conceptual i- 
. zation‘of research projects related to his/her Sarl arents 


3. identi fy Sra document’ the existence of unmet needs. 
i 4 e 
‘ 
= - . 
Ke 
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INSTRUCTIONAL MEDIA : 
‘ The -tnstructional Media Endorsement. to the Basic Professional of , > 


= the Professional Certificate became effective September 1,-1968. This 
endorsement is required of all new personnel entering the media fietd 
after that date. The endorsement permits service at the elementary or 
secondary level (K-12). 
t 
1. Basic Professional Certificate 


, An applicant for the Instructional Media Endorsement to the e 
Basic Professional Certificate for salle or secondary schools 
must: 


a. Hold or be eligible to hold a Basic Professional Certificate 


: endorsed for teaching at either level. 
o b. , Demonstrate nraficdencys in each of the following areas: 
: : ‘ 
(1) Cataloging and Classification 
(2) Selection of Media 
(3) Utilization of Media ; _ 
(4) Media Production : : é ne le : 
F (5) Media Administration il ‘ ; 
. 2. Professional Certificate ; 4 
An applicant for the Instructional Media Endorsement to the 
Professional Certificate for elementary or secondary schools must: } 
a. Hold or be eligible to hold a Basic Professional Certificate 
. _endors¢d for teaching at either level. 
b. Have completed a master's degree in an approved instructional 
_ media program, or fifty- five quarter hours of approved post- oF 
' baccalaureate credit, including aie oa proficiency* hm 
- ; - In’each of the following areas: - 
a of attainment of the proficiencies to be demonstrated 
will be through an approved certification program. (See Utah State 
Board of Education Recommended Erotictency ee Media 
Endorsement. ). 
® * . , P : ‘ s « 


. 


a : 91 * 


(1) Cataloging and Classification of Media.’ 
ae (2) Selection of Media° °- , 


(3) Uti Tizagion ‘of meal 


t - 


ne Media Productton 
TQ Media Administration 
(6) Information Retrieval and | Data Processing | 


(7) fakes Relations, Leadership, and Supervision 


(8) Communication Theory - ¥ 


Cs Have at least dives years of successful experience as a profes- 
sional educator, one year of which must be in a professional 

_media position. ** 

- 4 ° 


/ ; aus a ; 
d. Have the recommendation. of an approved institution. 


& * 1 . . * 
RENEWAL OF INSTRUCTIONAL MEDIA ENDORSEMENTS . > A 
> ) ; : . fe > . ane ( 
1. Basic Professional Certificate - , i 
é _ The ‘Basic Professional Certificate may be renewed by ptueinking: ; ik. 


nine quarter hours of credit at least six of which must apply toward 
the Professional Certificate. 


) ASK ° » « 
2. Professional Certificate / 


The Professional Cextificate is renewable upon presentation of: 
a" a. Nine quarter hours of prior-approved* eotege credit completed 


‘within the previous five-year period, or eat ey » 
4 ° 


b. The equivalent of nine quarter hours of- sie approved* combina- 


‘tions of college credit, in- service non-college credit, research 


projects, travel, work experience, and other professional active 


ities. (Refer to guidelines for specific information, on travel, 
work experience, and professional activities.) The In-service 
non-colleye credit may be applied for recertification without - 
limit. 


“ 


P % , , é 
Cs Effective July 1, 1976, nee See Certificates, after the 


second renewal, wit be reissued upon the recommendation of the. — 


employing schoo! district. Formal filing of credit will not be 
required. If an individual holding such a permanent certificate 
allows five years to elapse during which he/she does not teach, 
administer, or otherwise carry out duties and responsibilities 
related to the area for:which certificated, under a regular 


6 


* Ibid. 
baal internship may substitute for the med iay portion of this requirement. 


92 4 
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contract, he/she must have the certificate reissu¢d under 
regular renewal procedures which include the filjfmg of re- 
quired credit. Only full five-year certificate /will be 
issued. i." . 

\ 
A holder of a Basic Professional or Professional Certificate. 
who has a master's degree or higher may renew it by presenting 
evidence that hefshe has taught. courses in accredited higher 
institutions during. the preceding five-year period. Equiva-’ 
lent credit will be’ allowed to that given students in the 
class. Credit for a specific class may be used only once 


. 


under this provision. 


93 


. Time and experience have shown that these assumptions may not neces- 4 
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. UTAH STATE BOARD OF EDUCATION ~~ - 
; Division of Staff-Devefopment , 
‘ . "250 Bast Fifth South u ? 
* Salt Lake City, Utah 84111 a Pests § Geres 
RECOMMENDED PROFICIENCY, GUIDELINES FOR { 
MEDIA ENDORSEMENTS , ¥ Pr 
.. » 2 i 
INTRODUCTION ES 
Traditionally certification requirements have been based upon ” 


earning credit hours in specified courses. Anyone: satisfactorily 
completing these prescribed classes has: been awarded the appfopriate 
certificate. The assumptions were that anyone who compléted the 
courses would have the necessary proficiencies, and conversely, that 
anyone who had not taken the courses would rfot have the proficiencies. 


ily be true. Educators haye also usually stated objectives in 
ses gael terms that any precise measurements were difficult, if 
not impossible. 


. 
. 


Recent developments in planning and evaluating have made pos- 


_ sible a new approach to certification based on nfeasurable criteria. 


Accordingly, certification may be based-on performance ¢riteria 
rather than on the accumulation of a specified number of hours in 
designated classes. This’publication specifies measurable perfor- 
mance criteria, as recommended by the Utah Public School Media 
Advisory Committee, for meeting proficiency requirements of, the 

Utah Media Endorsements. Candidates who perform satisfactorily , 
according to these measurable criteria would be cons\lidered as having 
met the specific endorsement requirement regardless f the route 
taken to obtain. the Bee ey 


Before recommending a “candidate to the Utah State Board of Edu- S 


“cation for a media eridorsements the institution should be satisfied | 4 


that he/she hds acquired the necessary competencies. The recommend- 
ing institution is free te determine how the competency will be 
demonstrated or ascertained. It is,, however, ‘recommended that when 
a candidate’ believes he/she already possesses the required compe- 
tency, the. evaluat indfinstitution provide a means by which. actual 


. Possession of that eatieleney pn be determined. - > 


eS 
~ Competencies may be’.determined one at one time. In*demonstra- 
ting competency, alternatives to-written responses are encouraged. 


It is expected that “the examining institution ‘would charge a ; * ges 
reasonable fee to cover costs of materials required for determing 


- a competency if an examination. is given in lieu of a course or ‘ U- 


program. 


11. MEDIA ENDORSEMENTS ‘ ., aye : 


Utah currently offers two, levels of media, endorsements. The 

. first is a beginning endorsement available Gn a Basic Professional 

\ Certificate. Any person holding a valid Utah Basic Professional | 

Teaching Certificate is a possible candidate for the basic media . 

.endorsement. He/she can obtain this endorsement by demonstrating 
that he/she has proficiency in the a areas: 


1. Cataloging and Classifying - . e : ah 
23 Selection of Media ‘ Bs © ’ 
3. Utilization of Media a : ‘ 
= . . a” = = 2 
A. " Media Prediction ae fin . 


5. ( Media Administration 


s 


_A definition of each of these proficiencies follows in Part IIT. 


The second endorsement is an advanced endorsement comparable to - +. i 
master's level preparation in the field. Any person holding a Basic 
Professional Jeaching Certificate, having completed (1) three yeas 
of successful experience as a professional educator (one must be in 

« a *professional mgdia position§, and (2) 55 quarter hours of univer- - 
net work beyond the bachelor’s degree or a master's degree, can 
qualify for this endorsement if he/she can demonstrate that he/she si 
has fhe fot lowing proficiencies: . 


I. Cataloging and Classifying Media . Ss Li 
Bis Selection of Media - 
f . 
3 Utilization of Medfa Pa = 
, : oe 
4h. Media Production ; : ; : jt Q 
‘ : P { . 
5 Media Administration ‘ / |: 
6 Information Retnieva rocessing : 
7+. Human Rela ions, Leadership, and Supervision ‘ i 
a. Communication Theory ° 
ae ® ‘ : 
: A definition of these prof iclencies can be found in Part ee : ” 
wo | ts 8 j ~ : 
: } - P 
. z ; f , er oP ' cer . 4 a , 4 4 « 
; ee eee. | | eves 
"i ¢ “96 | : i +a | 
a e s : 


ne BASIC MEDIA ENDORSEMENT - PROFICIENCY CRITERIA 


Prerequisite: ° - 1.  Bachelor.'s degree 


?- Teaching certificate 


" A. Cataloging and Classifying ; 
: (Examining Institutions will provide necessary tools.) 


f° _ |. Candidate's choice 


a. From a group of twenty books provided by the examin- 


ie 


ing institution, the candidate will select, classify,, 


and catalog ten. The candidate will uSe standard + 
cataloging and classification rules as’outlined in 
the latest edition of Cataloging and Inventorying ie 
Instructional Materials in Utah Schools, supported~™ 
by other cataloging tools referred to in that publi- 
cation. The .work' will be done well enough that no 
more than two errors in cataloging and.classifying . 

. violate %ny major principle in those. references. « 

OF 3 : 

i 


‘b. The candidate will examine prepared catalog dards for 
ten different books and will identify: the errors in 
cataloging and classifying according to the latest . 
edition of- Cataloging and Inventorying Instructional : 
= Materials: in Utah Schools. The candidate will not 
ana miss more than two errors nor suggest any changes ’ 
not intharmony with the above publication. If candi- 
date deletes or..adds any cards, he/she will justify. 
his/her actions. : s ! —— 
il. =f K ' . 
2. Candidates choice’ - Pe a? 


‘ 


items provided by the examining agenc 
cataloging and classification rules outlined in the 

atest edition of €ataloging and Inventorying instruc- 
tional Materials in Utah School4, supported by other. 


a. § The candidate will. classify and sey a sa 


« 


using standard 


cataloging tools referred-to in this publication. The . 


_ work will b@ done well enough that no more than two . 
errors in cataloging and-classifyifig violate any 
major principle in this ‘reference. , 4 : 

or: 


meg ‘ ' ' 


b. “The candidate will examine prepared catalog cards for 
ten different pon-print items and ‘will. identify the 
errors; in cataloging and'classifying as outlined in . 


7 | 94 
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the latest edition of Cataloging and Inventor} ing ; | 
Instructional Materials in Utah Schools. The candi- 
date will not miss more than two errors nor suggest 
_ any changes not in harmony with the above publication. 
- df a candidate deletes or adds any cards, he/she will 


. justify his/her actions. ae 
a 3. The candidate will pesuane: to the following: 
A iw a State the basic purposes of a shelf list. . 


b.. Tell how the shelf list is organized. 


Gs Explain the difference between a a shel f list and. a — . 
card catalog. — ‘ , 


gi © d. ‘Explain. the purposes for using a at tnde rd jist of . : a: 
, : “ subject headings such as Sears:List tof Subject R> c 
- yy 5 Headihgs. "| ¢ ‘ 5 i 


e. List four other aids that would be of re to the » 
cataloger in addition. to standard cataloging tools. oe : 
: fie Explain what one would do to ‘select new subject head- 
. ings ‘for materials which are not considered in Sears : ~ 
ae _ List of Subject Headings. ; : «on 
‘sh, The candidate will artange a given list of subject Huai trig’, 
’ . authors, and titles in correct order, according to American ’ 
Library Association rules for*filing, and re-arrange a given 
. list of glass numbers in/egrrect shelf order. Ninety-five * 
percent (95%) of the ‘it ms Will be arranged correctly. 
¢ 2 : ; ; ' 
Selecting Media 2 4 : i: af 
he. Using selection tools © of HEALERS CNET Rs tha candidate will: ‘ 
, ar a. Identify the tolls hctia hes. selected and include a . . 
) ( " ee perianal ke for ‘the choice of each, ‘ aa ‘ 


a « *\s ‘ . 
* ff 


be Make a list of three titles from each of the following 
categories as Selected. by the: examiners at the ‘time of % ; 
examination. Include full _inf rmation for ordering and 
Se to. & indicate the’ reasons for sefect ‘ng each item; i.e., for 
', whom and why. ‘ : at 
~ (1) —— materials. ; ago Oa . 
Pe 6 : ga : : 
; (2) Study pnints .. wi ‘ ‘ : . 
ay : i S 
ee ", (3). Slides and filmstrips. an oY et : ag 
ay Z i , sy 4 cs 
° Q ' 98 eS a 
95 ; 


j + 
. 5 o-* 
eo * (4) - Pre-recérded audio Rees * : % % 
: 2 ” (5) Motion pictures (16mm sound) ‘ | 

. (6) ) Instructional television programs. : ‘ a . 

sie Overhead transparencies — 8 ee ee 
; (8) 8mm loop films: ~ a vie ; : 

(9) Fietion books Pees . eee: . ; . ; 


p< ; (10) " Reference BORNE including one set: of encyclopedias’ 7. 
: A 
is. *(11) Non- fiction bodks ; oe 7 


Note: — The list of tools and rationale, the isis: of a BR 
materials, and the i i i will 

, ; be evaluated. : 
2. The contidate: will: . Sf ag 
» Bp a. Identify five professional journals for the media ~* a Ate ae 
mba * specita¥ist and five others for the teacher. 


, ‘ ; aa . , = * c : ey . ; om 
BS b.° Identify: those useful for selection.because of & : 
: “ ° containing annotations or eal of material. SAS : 
3. ~The. candidate wil sexplain six on ee for involving 

‘faculty and students in selectibn. ; ‘ 


4h. The candidate will differentiate between jobbers (distri- 

‘ pears) and publishers (producers)-.by giving two examples 
Ps : ach and énumerating. types of materials not usually .. 4 
aval tabte through jobbers. ° - = re 


5. The candidate will select a medium of his/her choice, ee 5. o y A 
: identify the necessary elements -of an evaluation; and i ee 
: develop an evaluation form for that medium. The form | ss ; 
te , ie should include sufficient informatioh to Soe, ' ; 
. describe the medium. ‘ ‘ ite 
a Ueliizatton of Media: er ae : fy a hae 
1. The éandVaate wil] state four. principles used to guide ‘ Res ates 
behavior for serving: both facu}ty and Fludents. He/she . 
‘will then provide at least fi fe earner to 
“show how these can be implemented. i P F « Ag 


2.° The candidate will. enumerate five ideas for encouraging , Z , 4 
teacher ,and/or student. use of materials. ' - «b wis 


6s 


j 5 oy : ~ att 
a je, : e ee o! ‘ Le . My “7 
3. \ The candidate whl} out) ine! in detail a procedure for train- - tf 
; Ing students a rd teachers how to operate a specified unit ue 
4 fxmedia equipment. The candidate may outline a lecture- — 
i ke eS monstrat iory approach or describe the design of an auto~ * 
: " mated al laboratory facility. 


a 


4, The candidal will prepare a brief ‘statement which ‘describes 
a rationalé for the use of media in the teaching-leadrning / 
‘. process. JThe candidate will also validate his/her state- 
ment \by | sting at least two notable researchers or writers 
- who s bscribe to the rationale. 
5. The candidate will be able to identify a explain s : ee 
. least three major strengths and at Jeast two limitations , 
of each of the following types of materials. He/she will ° 
be examined on at least four selected by the examining - ; ae 
agency Jat the time of examination. 


a. ae ' 
“y. ‘ : 
b reference tools ’ 
° e b - , ‘ 
c pefilodicals : 


: e 
~ 
f ips 
Fs 
g ecordings : ‘ 
e ‘ : ’ 3 Fy 
é h. study pints : is : 
e i. motion p\ctures (16mm sound) 3 ; 
by j. “ovérhead. |trarsparencies . 
; o* Pea 
of : 6. k. :« instructional television programs, (broadcast or 
," video tap ; 
1. 8mm loop films 
D., Production ‘ , wh 
° , «vA two and one-half, hour block of time ‘is suggested for the ’ Y Pe 
examination on production. All materials and. equipment should 
: be provided by the examiner, and the candidate should be asked ' 
, to demonstrate his/her. proficiency in the following areas: 
. © OF | 
100. . 


Mount Ing 


b. 


\. 


i 
beer: St - é he ia i 
ee 2 aan e 


The candidate will dunonetias profictency in mount-  * 


ing pictures by “producing *one acceptable. "example ot * 7 = 
the EAacnahngs A ' 


Cons : 
. . 
. P ‘ > 


ty. Dry mount on a hard surface, using ‘dry ‘mounting a ee 


{2} ory mount, using dry mounting cloth 
| (3) 


. 


©. oe 
.tissue ’ ' S..¢8 ; ; 


. 
‘ Ks oa . ry 
« 


tig & . a 2 - 


‘Rubber cement modints , Pe Eg . 


; < Fe ig ae | 


(4) .  kadneee with thermo copy, machine,» adhesive ” Ce). yi 


The candidate will list’ one advantage and ‘one diss | 


advantage of each oF ane moun iny processes listed 4°? Fil 
above.. - ' 5, wv". ty Sige a 


Lettering 


r 


4 


Enlargement 


The candidate will demonstrate an ability to enlarge draw- 


The ‘candidate will produce a word, of Six or, .mafe* 


crt ve 
acetate, or heat press a eb 3 ae ee ee 
_ ; 


ees % . « . . 

' * ‘ 
. . . 

Re . a iJ » 

er s ° . % 


“< 
letters (the word must displ acceptable Spacing, frst =* 


well-formed strokes, accurat 


neatness), ‘using’ *one of the Fey lowing Tettering” ‘ 
techniques: 


(1) 


tec 


‘Stench lettering (Rapido 


“Xr 


aligned letters, and * A 


‘ 
' 


side, Wrico, paper 


stensil, etc. ) 


. « “ 


Pid 


(> f 
Mechanical Iettering: (Letterguide, re ore, oe 


Prepared letters tars transfer, adhesive letters, ° 
etc.) : 


° 
> ‘ ‘ 
Au] 


: Hand letters (Speedball, felt pen, etc.) , Mis 


Given a list of. available lettering techniques, and a 
vechhia uses, the candidate will correctly match the ~ 
h 


que with the most logical. use. 


A 
. 5 * 


« 


ings by producing an example of *one of the following 


techniques. 


with pen 


He/she wfll also ''clean.up'' the illustration by removing 
unwanted pencil lines in order to present a neat appearance, 


The candidate will render the lines permanent 
d ink, brush, marker, or, some suitable medium. 
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‘y 
. 


od. 


* os 


5. Reproducing, 


6. 


“" a. Projection enlargement . 


‘ 
rk 


b. ‘Grid enlargement z 7 = 
|. a ae 
ee Pantograph enlargement 


. 
« 


his 5 Transpareficies = 7 » 


= ae The candidate will produce *one acceptable example of 
\ | each of the Forlowing: mathodnt! 
4 « s| 


“() Therm “transparency : 


» (2) Diazo (qu1ti-colored) — { 
a + (3) “pieture transfer of lift (adhesive acetate, . 
a transparafilm, Seal-lamin, etc.) 


. 


"by Given 4@ list of transparency types, the candidate 


will ‘list one advantage and one disadvantage inherent 
, _In each af the types. 
i ‘ 


. 


. os 
. 


The candidate. will demonstrate proficiency In copying by 
producihg *one acceptable copy from the following: 


a, Spinit.duplicator 7 os 
. be “Thermo” eapy 
Cc. ‘Thérmal spirit master 


d. One* other method of candidate's choice (offset, elec- 
\  trostatic, dry photo, wet photo, iimbagraph, etc.) 


‘ 


Recording, Audio , . 
/ . 
a 
. a. The candidate will préduce one five-minute tape ‘seg- 
*- ment from original sound, using *one of the following: 


© 


(1) Reel to reel recorder : 
a ‘ 
1 (2) Cassette recorder 


b. The candidate will also produce (dub) one five-minute , 
tape segment from another-audio source such as another 


tape, record, radio, or television program, using one 
of; the following: 


1 = * - 
\ (r) Reel to pa ' 
| 


ecorder , 


\ (2) Cassette 


’ 


es 


° 


Recording, Video ; 


‘ t 


The candidate will demonstrate proficiency in the use of 
a portable video tape Betenuey by: 


a. recording a segment off the air'! 


b. transferring a recorded program from one VTR to another. 


Coloring 


. e ” 


a. The candidate will list eight different methods of 
coloring, identifying four which must be acceptable 
in coloring transparencies. ‘ 


. ; ; "1 ] 

b. . The candidate wil produce a color. transparency using 
*xone of the four methods identified as acceptable for 
thjs purpose. 5 hy tae 


Constructing . , 
The candidate will list five different kinds of: demonstra- 
tion devices and/or presentation devices and give at least 
;two advantages for each; e.g., diorama. : 

Displaying 


. ‘ te) 


The candidate will list five basic compositional princtples 
and then a a bulletin board dummy which displays at: 
least three of the five principles. The candidate will, 

use colored construct jon paper for this process. 


Preparing TV Art Work / 
The candidate wil] demonstrate his/her understanding ay the 
following by identifying them on’materials proyided by the 
examining agency: 
a. aspect ratio and dciuteals area for art sail prepared 
for use on television. . " : 
b. * contrast or gray scale consideration on mater sels 
' prepared for use in telavistort. 


- 


*In all areds in this section marked with an. asterisk, the examiner 
should select at the time of examination one item ‘in each area for 


“the candidate to demonstrate his/her proficiency. Candidate should 


be prepared to demonstrate SOMpeIhency in all listed areas. 


E.. Administration (organization and Procedure) 


Is 
. 


Z " Sedgaetne 


.Y 
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100 F.: m= % 


* 


~ 


“ 


4. 


: a & a2 : 
a. The candidate will present a budget he/she had pre- 
viously ‘prepared for a school or school district ~ : 
instructional media program or system specifying the 
_ population to be served and, in ten secifying 
; types of services that will is offered. 


be _The candidate will list current major sources of. 
“federal, state, and local funds available for. oper- - * 
, abla media Programs he Utah's public schools. a 
* Space. Facilities iy ‘ at, . : ee 
‘ . & : 
“Given a destription- Of a school or district instrackiensl ' 
media center (student body size, level, media services to: 
be provided, etc.), the candidate will list at least five . 
functions for which space will be required and indicate ae 
special features or AGUA PMEREy if ‘any, sii will be needed » 4 
in. sia space. - Es ‘ ‘ : 


oe ° i ° 
“ 


1 . 
¢ 


Personnel : Se 
_ Given a description of a school or district media program . * 
or system (student body size, level, services to be pro- | * 

vided, etc.), the. cand sate will list five general areas « » 
of media staff competency that will be required and Lena 
sem full time equivalency for each area. i 


% Lal 


Selection of Equipment )~ ‘ ecw | 
The candidate will mame two sources of data on media * . , 
equipment that will provide géneral coverage.of. the 
variety of types ofequipment available. He/she will then 
identify six criteria which. he/she would recommend for use : 
in selecting media ‘equipment for both group and individ- oe 
valized instruction. ae em $ 

* Pie i ¢ xs. 4 e 


ecseoik Training | ” s.@ \ 


.a. ° The candidate will -outline a program, using a systems 
model, for an in-service workshop Seal ing with. one of 
the fol lowing tala a ‘ 


. * 


a) Instructional deve lopment . ‘ r 


od . \ t 


‘ (2) Media utitization : : : fe : 


(3) Developing individualized instruction packages © 
‘ . a F 


(4), Media selegtion - evaluation 


‘b. The candidate will.name two sources of quantitative 
instructiona} materials standards or guidelines that 
‘could be used .in establishing guidelines. for a given 
school or school district. “| 


ae re 


Nv PROFESS! ONAL MEDIA: ENDORSEMENT 
A. Prerequisites: ¢* . ; ‘s 4 


WW Master's degree. or 55 quarter hours beyond aren eer s- ; j 


- oe degree. pate VAL 7 a 
! " ~e 2 te a : 
’ ‘ 2. Teaching certificate. , . ; Pos rk ° 
. ae F r 7 -” 
; ee Three years of successful experience in education. One i 
. ” year‘must be in a professfonal‘media position. This is 
- “defined as at least a full time equivalency of -25% for the . 
~ < period of time required to equal one year of full time 
3 experiénce. (See internship requirements which |, may subst i- 


,tute for actual media exper tence, page 193.) 


« * . : & 
’ 


' .B. Proficiency criteria:. . o 3 : 
‘ 1. Cataloging and Classifying —s_, . a oe , 


Same as for basic endorsement. 
"2. Selecting Media 
i a. Must meet all requirements for basic endorsement. 


b... Wher given any three different examptes of media, i.e., 


+ books, reference tools, perlodicals, newspapers, film- 
, i » strips, slides, transparencies, video tapes, audio tapes, 
: - : ‘programmed materials, 16mm sound films, on his/her level 
: ; : a of preparation (elementary or secondary) , the malt laate ; 
a will: , . 
, \ ’ , eo 
, ee AP} didenel ty three or more, evaluative criteria for each | 
‘ , *. that he/she considers important (excluding content’ 
SLL 2 
Se v2) evaluate the items provided using the criteria 
' dene ties. . 
; (3) List. at beast thres Suggested objectiyas’ for each 
example. ° . ‘ 


ioe "OD State the ‘conditions under which acl of the: items 
' - should be purchased. : a, 


. 


c. The candidate will explain the rationale for :the follow- 


‘ ‘ fe ing selection rule, "A medium of instruction must be os 
; : * ‘ selected for utilization onthe basis of its potential x 


fok implementing a stated measurable objective." - . 


id 
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b. * The: candidate will identify at least three innovations 


and electronic response systems, |.e., Edex. 


‘ . a ‘ , ae Ray 2 er 
* a 7 2 os Li ‘i “ ‘i 4 
' 6 3. Utilizing Media te 3 ie a 


. 
i) 


The candidate must meet all requirements for basic 
_ endorsement. : 


in’materials and equipment that have occurred during 
the past five years (not including those listed tn "dh 
and ''e!! below), ans evaluate: each of these. 7 
The candidate will describe at Teast three procedures. 
: for digseminating information to inform the instruc- ° 
gion! staff regarding the availability and location. 
of ‘instructional. materbals. = * 5 : 
“The candidate will describe the potential uses, rela- 
tive effectivengss, and practicality of multi-media 


e 


“The candidate. will “Suggest potential uses of the new : 
electronic video recording equipment, i.e., EVR, _¢ ; 
Selectayision, Instavision. , 


e 4 


The candlate will-cite at least “three restrictions on- 


duplication of materials: 8 as spec it ied, by the copyright 
laws. 


ge eek 
* 


The eanatdare will state ‘at least three ‘advantages oe af 
and three ehentonea? of mass media. ‘ 
The candidate will slever tia at least three ways indi- 


‘viduals in a schoo} community are af fected by printed 
‘and\by electronic media. 


The candidate-wilke ©) 0 fo , , 
(41) Outline the current “organization in the state _ 
of Utah. (Organizagional--not professional 
associations.) . 


mes Explain the current procedures for: 


. (a) Acquiring programs \for and scheduling KUED 
= _during\school hours. - 


(b) cafeatacting ITV programs on a state-wide basis. 

(3) Identify the two major communication devices 
fmethods) the state uses to provide information on 
ITV programs for Utah schools and evaluate these 
methods in terms of their -effectiveness in getting 
information to the teacher. 


"103 . ; 


"wid yay 


k. 


(8) Evaluation . 


(4) Outline the tol s of the distrfct media director 
“and the school/instructional media coordinator In 
- coordinating the state ITV efforts with local 
schools. 


The candidate will describe the characteristlés ‘and 
application of {TV as used in the classroom, In ingi~ + 
vidualized Instruction, and In micro-teaching. 1 


The candidate will explain the conceptual basis for 
individualized instruction,.Including a description 
of behavioral objectives, diagnosis, prescription, 
evaluation, and application of learning theory'to 
practice. ~ 


a 


The candidate will define and explain three of the 


following terms as they apply to systematic instruc- 


‘tional design and development. The three to be defined 


will be selected by~the examining agency at the time 
of the examination. The candidate will specify the 
references used to explain the terms, and suggest ref- 
erences that may be used by others Interested in 
Instructional design. —4 
et, 


Y 


, ; 
(1) Content analysis 


(2) Learner or audience analysis 

(3) Measurable behavioral objectives 
(4) Task anatysis 

(5) Instructional strategtes 

(6) Instructional sequencing 


(7) Selection of, resources 


, 


‘ e 


(9). Feedback and revision . 


Most conceptual behavioral objectives can be described 


"as belonging to one of the following five categories. 


Candidate willk.define each category and. Vist two, ex- 
mips of each. ‘ 


° 


(n). Identifying 


(2) Naming 


(3) Describing ¢.% —~ oe 


= 


n. 


(4) Ordering ; : go ‘ 


(5) Constructing 


The candidate will explain the difference between con- 
cept (cognitive), skill (psychomotor), and value 
(af fective) behavioral SRE HEERS 


The candidate will describe ae least three precadures 
for assessing student entry behavior. Include a de~ 
scription of the following assessment instruments: 


pre-entry, pre-test, and self-test. c 


’ kaa 
The candidate will outline a workshop for teachers in 
his/her school, designed to explain and justify the - 
value and effectiveness of systemati¢ Instructional 
design principles for planning and developing as well ' 


_as implementing Instruction. 


The candidate will list at least six criteria to use in 
selecting media to be used in a learning activity. 


"The candidate will construct an individualized package, 


on a topic of his/her choice, containing the following 
curriculum pomponentss 


(1) énowentun' statement 
(2) - Behavioral objective(s) 


(3) Pre-, post-, and self-tests 


(4) Alternative learning activities 


(5) Resource materials 


(6) Quest or depth experience 
- 


‘The candidate will explain the advantages and dis- 


advantages of four of the following materials selected 
by the examiner at the-time of examination In terms of: 


‘the adaptability of each to Individualized instruction: 


(1) 16mm sound films oe 


(2) 8mm ¥ 11m loops : 
(3) Slides. 
(4) Filmstrips 


(5) Ree) tapes 
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s aw ?* 
i. 
bom 
i ( 
oe 
‘ 4 
Ye v4 
* 
% 
4,, 
ee 
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Prod 


uction’ 


b. 


4 


* five-minuteevideo tap 


c. 
# » 


de! 


“ment Indik oa 
mater! als: Incas ex 


r oe “3 ’ 
* A: ® t oS ¥ F i 5 © 
& : . . } 
: Ny 7 . j 
» 8 a 
6) Cassette tale Fk 
J a 
) Sanwalt Pranspargocies : Bs 
4 “eo ro ‘ 
t ‘ 
yt (8), Games and kits rarer ae, 
’ 4 z t + Pe ‘ ‘ ( 
“(9) -Records, - tun e- , ay 
A) - Video" tapes te oe . <{ 


ih 4 
a 4 ’ 


ge 
(MN): Programmed A teres or 
4» . mo 


“(12)" Boks ne a 
“2 , Ene “ ; 
(13), feriodiealiy’ “f rs . - 
() ranpiets é y ns Se 
\¢e ie, Pk 


via: candi te 


wilh: oo ine, three or four procedures 
he/she wo dé f fy 


ollow’ order to,introduce and imple- 
a inten practices and 


hopes Neate nlaxerose 
iyi : 
ee ie ie basic: ; 


The cahdidate will r one five-minute video srl 
d 


o 


The candidate ssid 
endorsement. 


. 


with a television camera and original sound: and one 
‘segment’ from a television broa 
cast (off, the’ air). hachidia altin will be furnished 
by examiners. : z ; 


The candidate will describe the process and equipment 
required to produce a 2''-x 2"! color copy slide.. 


a> 
’ 


or 


“The candidate will describ the process for producing 
a short, 8mm film. Include dn explanation of the treat- 
ment, storyboard, shooting script, Erba, siaslaiias 
and sounding. — : 

a a : a a ’ 
The candidate will explain the characteristic’ and ‘« 
advantages of the "high contrast photographic pracess, 
for producing slides and overhead transparencies. | 


(Candidate's chdice) ae i 
The candidate will aes and describe the: factors 
106 ae ; 
. Hee 
109, h 


€ 
> é 4 4 \ é ; ‘ 
. . j agar 
5 Py od « 
id « a 4 
\ . N detenents) which must be considered when designing a a ve 
ar Te Se visual’ aa es , ‘ 


> * e.  Thé sedtdat will. ieee at least four guidelines 
: fore writing scripts for media presentations. : 


. 


5. Administration - 


. 


» @ The candidate must meet all basic Evo 


4 -" b. The candidate, when crested with. two case Studles of 
© & ‘personnel problems, will provide a Epretels solution 
3 to gach. Rroblem. ie, te ; ‘ 
/ c. The condtatata will Sadiaine in advance of. his/her - 


examination an ouNine of the media program for 
which he/she is responsible, or for a hypothetical 
“. . situation jf he/she is not\currently assigned to a 
; pretass tonal: medta BEEP? tt should includes. 


. ‘ti Philosophy | of ned program Including. ts 
. objectives. co oe : ' . 
‘ _* (2) Terminology to be used. ig ee ra 
a (3) Personnel £4 > 7s - 
“8 (ad Include an organizational chart mh, 


(b) Ident Lfy each. position and describe sight: 
‘ i : eations and major responsibilities. 


J 
x re ‘ e ° 


- (4) Media Cenger Facilities : é Meg 


= * . : (a) Indicate. ‘space allocation by a floor plan- =‘ Pw \ 
i ; a pictures. ny , io Fe 


Fd 
(b)" List equipment. by types and’ Indicate where 
. ee vait will be hgused. & 


hg i¢ 
; te ; (c) Compare what now exists, with state or national , ~ - 


‘standards; © + + « ae ik 
i - (5) Hedle- Mean Materials Collections 
F : ,; 


ss tindivbate Jd aigtol lection size, what the school 
now has, an a‘ plan for reaching or’moving inthe” - 
direction of the ideal. (Use state standards. If ‘ 
the program, is for a school, use school media pro~@ 
" \file form to meet these MelEM Ny Tents ) 


Fe ee le en ak el ey 


” . # 
% . a * ’ 
. 


. 
4 2 % \ ( 


. 


a () «Selecting and Organizing Materials 


(a) Prepare a selection pol.tgy and. a procedure t 
“0 for selecting and for cataloging materials, 
and specify where located in the school, 


(b) Recommend and explain) a system for maxi- 
‘ “mizing utilization, i-e., how teachers and 
» students would obtain materials, what rules 
and regulations should be establ Ished re- 
> , garding. use of materials and equipment. in. 
° and out of school, 
(7) Budgeting’ : 


Indicate method of budgetin sources: of funds, 
and how funds would be allodgted to meet needs of 
, "18 ‘ the school, based on objectives and current 
‘ status of the school in reaching these objectives.. 
(State media budget form should be used to meet 
this stipulation.) : 
: ' 6. Mass Media. oe ' 
Requirements for this ‘proficiency ing. luded with media 
< utilization. 


my Af Information fete level: and Data Processing *, 


-a. The candidate will write a paragraph or oral 
describe, in general, uses of the computer ji 
the media field including at least two sia 
and two limitations. 
’ D4 b. The candidate watt: list at leant five saueational 
functions. that can. be performed by a computer | 
including two that apply to the media field. 


ce “The candidate will describe the characteristics . | 

: : ‘and ‘potential uses, of dial access and electronic 

Lt : ‘ random retrieval systems and equipment and Identify 
“8 P ; ; at‘{Jeast*two such systems now being used in educa-~ 
Se ‘tion: (preferably in Utah). - 


ae eR a 8. Human fotablons, Leadership, and Supervision 


a. . The candjdate will identify and describe six im- « 
“ portant points that might be brought’ out ina 
handbook designed to acquaint students with rules 
and procedures in their school instructional media, 
center. This.will be applicable to the age group 
with walsh Ene, cand date expects to work and should 


Pe |) are 


Wee 


_y service i students, 


Et ‘ 


ste 


a 


_ ractivities a media coordinator might initiate 


I 
« 


Shack his/her’ ‘phi losophy of schoo! medi oa 


’ 


The candidate will Identify and deseribe three 


.to encourage: reluctant students to use the | 

| school Instructional media center. The activities, 
“will be suitable for the age level: with which the can- 
didate expects tq work. ‘ 

uy . : ‘ . 

‘The candidate wiif ‘express his/her attitude to- 

ward scheduled and; unscheduled student use of the 
school media enter justifying his/her position, 


The candidate wil] eutl tia a procedure for meeting 
the needs and being of service to teachers and 
admin{strators by’ listing six,tasks a media coor- / 
_ dinator might perform for the teachers and admin- 
istrators that would; stimulate their increased use . 
of the instructional media center. . He/she will © 
‘also ‘outline five major points he/she would bring 
out«in a faculty, meeting § “Ada to the usage of. 
the med ia center,’ wh ba ae at te 

vy Malte . 


vies applicant will respond tota ie af three or 


re situations, or cage problems which. are. either 
iptinted or Jn. oral form on tapes pi 
' The responses wiht the an understanding ands, 

person-oriented, Nature. The. ee a an example: 


Instructions: [nm this part of ne ‘test a 
iaseries of excerpts are presénted, These, 
(fj bscerpts: are expressions firrom people In the 
media center or are about the, media center. 
, They are alt directed to the media coor- ‘ 
dinator. You are to take the role of the 
medja‘coordinator and: reply whth your most 
appropriate response. . 
a. Student, age 1h "I"ve read every “good 
book in here; there’ nothing left tha? s 
‘worth reading!" 


-b. Equipment .in the IMC is being used on a 
@ 4 free-flow basis by students from several 
” classes working on independent research 
, projects. A teacher, with his/her class 
following, enters media \center and gays, 
‘i "tive signed up for a peng period for 


Gs 


. « F 
‘ . 
’ . 
4 : # 
. i . 1 
ie co Ge 
? ” 


_now; you'd better send these other stu=- 


’ 


dents out--mine want to use the equi pf 
nent: N s 5 


Shaan age ‘15, Um. Supuaeedtta hand 
In a term paper at fourth-period today. 
| think It has to be about Russia or , 


something. like that." 


en er ; d. Student, age 7, hesitantly, ''My book 
‘ -_ we got left In the sprinklers; It's kind 
* of wrinkly.' ul 
e. The'media coordinator is telling an. ex- 
{ elting story to a group of kindergarten 
. children when a child from the second 
grade approaches and interrupts at. a) & 4 
crucial, point:, ''My teacher says we , a 
need a picture of a black bear, right 
i ows ; ' 
al & 
; f. ‘At a faculty meeting where the media . 
, coordinator has been given some time to / 
display and explain some of the new ‘ae 4 r 
materials, a teacher says: ''ket's skip 
all this and get. out of here early for 
/ _ a changet!! ‘ 
f. The candidate shia ti complete a-media center internship 
. (minimum 160 clock hours) to practice and demonstrate 
his/her/ professional abilities in leadership and super- i io 
vision or he/she shall, have completed one year in a 
professional media position as previously defined (page 
; 105); His/her immediate supervisor shall evaluate*his/ 
her work using the following form or one similar to it 
developed by thé examining agency. This rating must 
rt ' be,/acceptable to the recommending agency. , 


113 at a 


\As PERSONAL’ EVALUATION OF PERFORMANCE 


"Use the following scale.in your evaluation: ~~ 


l. 


.I. Not satisfactor 


2. Below average 


3. - Acceptable performance 
4. Good * 


5. Supertor 


Demonstrates his/her ability to apply media tech- 


nology and methods to educational problems. 


| 14 1 1 


7 


2. '\ Demonstrates rea taae for his/her Job, 
\ 

38 Demonstrates (nadavehip sit 
a. Students, teachers, sirinedouls and patrons: ia 

' Indicate confidence in him/ her. 
b. Engenders self-confidence jin those with, 
whom he/she works. ; 
x Rs Demonstrates leadership appeal bs 
of in-service training of students,and teacher, 
i.e., demonstrations, workshops. \ 

, Indicates enjoyment of media work. ‘Engenders 
enthusiasm and enjoyment among those with «, 
whom he/she works. / 

6. Shows. creativity in his/her leadership. 

vi Demonstrates abi tity to instruct and supervise SEAE ES 

8. Demonstrates ability to supervise’ sraentzaelan / 

"of equipment and materlals for efficient use. 

9. ‘Demonstrates ability to cope with pressures. 

10. ° Maintains a pleasant, patient manner. . 

ll. Shows willingness to give help before and after 
regularly scheduled hours. - ’ 

12. Demonstrates ability to organize gird enthuse 

. student assistants. , ; 

13. . Demonstrates ability to make sound educational i. 

decisions. 
‘ 
Evaluator Se a4 Position 


~ 


= . 


9. Communication Theory 


. J The candiate will demonstrate an iddarsiand he of ‘ite 


meaning of: communication by presenting three examples 
of how a communicator selects and transmits stimull F 
to the behavior of other individuals. : : 


4 
\ 


Playing the role of a school’ media coordinator, the . 
candidate will apply the SMCR Communication Model or 
another communication model of his/her, choice to 


identify the various roles and poy messages and oo 


The sandidavs will define and explain the following — 
as they apply to ii iia theory: 


(1) “the ae of the other" or "sett 
(2) - "body language" 
(3) “silent taaguaae® iP 


(4) time and space relationships 


(5) cultural background ' 
t ‘ “ \ 

The candidate wil] give two examples showing how 

communication behavior loses its efficiency when at 


tt becomes habitual. 


The enndidate will describe three examples of commu- 
nication barriers which may. be created in instruc- " 
tional media centers ahd then explain how these 

barriers may be eliminated. 


% i ~ 
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x ‘ VOCATIONAL CERTIFICATE 
i 4 AN ‘ , 
: ‘ 
ar ; The Utah State|B ard off Education isdugs a Vocational Certificate . vs 
7\ and also’a Vocational fndorsement to both’ } Basic Professional and 
prs Professional Certificates. og 
; 1. Vocational ant priate Two year) - 
iS yi 
: "or An appt leant for a Vacattona  fertificate must have: 
cine 4 |  ™ 
4 a. Six years of evoked as an apprentice. -and/or journey 
man/woman or six years of experience in business, Industry or 4 
: ; health occupations* directly related to the teaching assign- 
* ment=-except that post secondary education and/or training in 
‘ the same area as the teaching field will be accepted ‘year for 
year not to exceed four'years. Acceptable written evidence of : 
trade and Industrial experience mugt accompany applications on* 
. an approved form. Periods of less than one month of employ~ 
- ment and periods prior to sixteen years of age-will not be 
accepted. , ; 
a ; \ 
: : or’ - 
Pn, b. Passed: successful ly a state-approved competency exam|{nation In 
one of the i ete: occupat onal fields: 
" : _ ds Airframe and Power Plant 13. Machine Draftsman . 
Mi Mechanic. 4 y 14. Electrician (Industrial) 
| 2. Auto Mechanic . 15. Electronics (Communications) 
| 3. Auto Body . , . 16, Electronics (Industrial) 
| 4, Diesel Engine Repair ; 17. Quantity Food Cooking ae 
. 5. Small Engine Repair - ' 18. Printing (°° 
» 6. Air Conditioning and. « ‘19. Machine Trades 
. Refrigeration. “20. Welding (Gas .and Electric) 
7. “Carpentry 21. Cosmetology 
8. Electrical Installation © 22. Civil Technology 
| -9. Masonry . 23. Mechanical Technology 
c . 10. Plumbing 24. “Cabinetmaking and 
: ll. Sheet Metal . sg Millwork 
: 12. Architectural Draftsman : 
' : ~ Applicants for a certificate to instruct in barbering or 
cosmetology must hold a valid license fssued by the meas State 
: ria of Business Regulation. 
; ® See Health Occupations Supplement to Vocational Certification. 
: > ‘ : - 
7 | an ; 
: ‘ i voy : 
an, | | 113 , “ 
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+ | . * oy ¢ © 
a. . , j . 
‘2. Basic Professional Certificate, (Five year) 


An aod) tea: for the vodat ional subject or area endorsement to 


_ the Basic Professional, verges must have: 


. 
3 a. 


® 


. 4 e. Bs 


* 


a Professional Certificate Five year.) 


Pee 


on 


% 
A bachelor's degree: Tn an : appreved’ teacher wduce¥iod program, 
which Includes course work [in the fleld In which he/she In- 
tends to teach and two ears of successful related occupational 
exper tence in that, ‘occupat onal field. 


” ‘ 


i 7 ae . Ni 
a : , \\ ore a : ~ 3} * 
A bachelor's degred’wl th a. major fs the Setauser fleldin “ 
which. heXshe intends to teach and one year of veeupatlenals x" 


perience ae field. ‘ 

The experience requirement tn "al! or ips! above may be watvad 

if the applicaht has ‘successfully passed a state-approved : 
competency examindation.in one of the occupational flelds — 7 
listed In 1(b) ab So ® WV 


+ 


An applicant for the oeat tonal diibiiees se area endorsement ta 


- _ the Professional Certificate: must meet all of the fol] ng require= : 


2 "ments: ‘ \ 
‘ aA S r 
5 me Hold or be eligible’ to hold a Basfc Professional Certificate. 
with a Vocational Endor nt. Bae By ; 
1 me 7 ‘ 
b. Have completed a master's egree or fifty-five quarter — 
iy of approved. graduate | cred} t\ It is’ recommended for. those 
 - « teachers not seeking a a 's degree that not more than two* 
thirds of the advanced tra i g be devoted to professional, 
é technical, or general subjey which relate directly to the 
iva profession or sa“ or aeepastan | being taught. 
AD Have a minimum a three ime successful teachjng vipertence;, 
k, Renewals i" \ . oe fl 
‘ a. The Vocational Baretticars ls isl ed for two years and may be 


Tenewed for subsequent two-year périods by presenting a mini- 
mum of nine (9) quarter hours of .prior-approyed credit during 


. each renewal period. After the accumulation of elghteen (18) 


quarter hours of approved teacher education credit and comple- 
tion of two years of successful teaching expertence, the. 2 
certificate may be issued for five years and thereafter be 4 
rénewed on the same basis as the Basic. Professional Centifi-- 
cate, except that: a i . 

re \ 


An. indtvtduat Satie a vocational program up to one-half os ; 
day, whose regular employment i's or ‘has been In a trade, business, 
1 ‘ ( 


ue 
Lid 


: a 


5, ™ e 


or industry, may have htsgher certificate tenewed for a sub- ‘ 
sequent two-year period upon the recommendation of the employ~y 
ing school district with assurance of appropriaté in-service 
teacher education and/or supervision and with the approval of 
the State vocational specialist concerned. 


"The Basic Professional and a Professional ieee Is 
ssued for five ears and may b levee by presenting nine, 


quarter hours of pr or-approved c 
period, except that 


‘edit’ during éach jrenewal 


(1) An individual who has ‘Not: completed qa. mere ‘educat fon 
program must present a minimum of nine (9) q inter hours 
of approved teacher education credit’ (see SBEU 0379.1) 
for each renewal until such time as professional educa~ 
tlon requirements for Basic Professional C ification 
‘have been met~~at least eighteen (18) quarter. hours plus 
two years of approved teaching experience. 


' (2) An individual who -has completed an ‘approved teacher 
education program may apply equivalency credit from 


prior-approved work experience related. to their teaching “— 
assignment for renewal without limit. 

Equivalency credtt for prior-approved work experience 
will be determined as follows: 


Ts 


yr 


‘ ais In equating clock hours of Instruction in courses 
- where quarter hours have not been granted,‘ the 
following shall apply: twelve (12) clock hours of 
classroqm instruction of lecture type will be equal 
to one’ Wusreer hour credit. 
f 
7 ; b. In equating trade, business and industrtal work 
Z ‘ experience, the following shall apply: thirty (30) 


clock hours of. shop, laboratory work, or clinical 
practice, Mmeluding workshops and, preceptorships, 
_ | wil] be equal to one quarter hour credit. 


, i: 


‘ ——e 
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“An ant head for a eareihicets ‘to teach In a Practical hunt 


* 'b. ites had three years of éxperlence in practice in the specific iu 


“UTAH STATE BOARD OF EDUCATION < 
Division of.Staff Development - ; P 

250 East Fifth South , 
Salt Lake City, Utah 84111 ‘ 


‘ 


VOCATIONAL “CERTIFICATION . 
“ HEALTH OCCUPATIONS SUPPLEMENT 


AN doe Penitit for cere fication in the health pediinatians must 
have knowledge of (1) health care delivery systems, (a) facilities, - ~* 
(b) people, including line and staff medical personnel, and patients;- 
and (2) retated health agencies as determined by State Board of s 
Education erIceplay a a. 2 —— 


aw 


” 
- 


Nba ier hope for a certificate to teach a’ particular health gccu- 
spations speciality in the secondary schoots, for example, a lab-~ 
ofatory’techniclan or an x-ray technician, must present evidence of 
four years experience and/or training in that speciality. The 

applicant must hold a-license or be: eligible for licensure If 
required in Utah, 


An anpiteant for a evrtiftents to teach a secondary course, for , ‘ 
‘nutse assistants (nurse aides) «must present pelea as a Licensed 
Practical Nurse with four years experience, or @ registered Associ- 

ate Degree Nurse with three years experience, or a three-year °*- 
Dipkoma Nurse with two years of experience, or a baccalaureate 

nurse wi th one year exper tence. 


Program area of Health Occupations must present evidence thas 

he/she: ’ 
@ 92 

ay ASG Registered Nurse licensed to practice In Utah with 

bachelor's degree and a minimum of two years exper lence ‘in the . 

practice of nursing, or oy. : 


‘f 4 


*b Ms’ a Registered, Assoclate teyree or Diploma Nurse, wih a? 
minimum of ‘three years experience in the practice of mens aa 


An applicant for a certificate to teach specialities thee than 
Nursing Health Occupations must present evidence that he/she: ~ 


a. Is currently licensed to practice in his/her specific area of 


Health Occupations in the State of Gtals if such licensure fs 
RaRERary “for practfce, and 


area; ‘and. _ : : ti 


c. Meets faculty preparation requirements for program accreditation. 
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COURSE WORK SUGGESTED TO QUALIFY 
“FOR FIVE-YEAR VOCATIONAL CERTIFICATE 


* 


a.* Since a, two-year Voca¢lonal Certificate is normally .lssued tp an oo 

,  IndividasT with a- rather bY®ad background In:the business, trade or 

‘ industry relating to the instructional area but a@rathen limited badk- 

" ground in, formal teacher education, courses selected frém the following 
afeas are suggested.for: renewal of the certificate and will be accepted 
i . toward qualification for the five-year. periceen * 
Basic concepts and principles. of teaching 
‘Creative teaching t ' 
Curriculum development : 
Deve hopment ‘nd use of instruetional naterials and alds 
Educational psychology 2 . 
Educational management eg r ‘ j 
History and tfends In vocatlonal- education ( 
Human relat long, and group dynamics . é Dale a : 
* |ndependent stuc y and field projects ? 
~ Industrial safety and ljability — 

) * Measurement and evaluation : : , a . 
Methods jn educatfion : ‘ “ - 
Orientation to cooperative vocational -educat ion 
Principles and methods in teaching wdults » 
Principles and object ives of education a 
Teaching strategies. : ‘ : ‘ ; 

,t Tests. and measure ent ; . po 4 oo \ 
Laboratory poptiestts and: management : : 
Special vocational verksho (with prior approval | BY State : 

' Specialists) : 
pe Vocational education | , =, a So 
Vocational program taint and management = lites ; i : , 

Prior approval may be grated for other special courses’ by the 
state Specialist. a ‘y \ Fy 


‘ ‘ 
it we ) - 1, 


These courses also apply, se hidte lava’ who hold a five-year > 23 


Vocational Endorsement on the Bas} Professional Certificate but who has 
not completed an approved teacher ‘ ducation program.- , 


' 


i 


SBEU 0379.3 


. : Lan 
‘ UTAH STATE BOARD OF EDUCATION 
Diviston of Staff Development 


250 East Fifth South 


>» 
s 


Salt Lake City, Utah 84111 


: ee. ot 
4 CERTIFICATION OF, ROTC INSTRUCTORS 


mA retired madi or noni-commiss toned officer'with less than a 
bachstor! Me ARES ffNP NYA Dpy¥-a-Utah schoot dtstriet axcTusfvely a3 an 
instructor in the preleye fficer Training Corps (ROTC) may be issued a 
Vocational Certificate with an ROTC Endorsement which ts valid for two 
years. After completion of six -(6) quarter hours of approved credit and ° 

upon the recommendat Ion; of the employing school district, the certifi- 
cate may be reissued for five years and. thereafter renewed for five year 
perlods upon presentation of nine (9) quarter hours of approved credit 


for each renewals fr - 


If the retired éfficer or non+commissloned officer holds a bacca- 
‘he/she may be issued a Basic Professional 


ndorsement valid for five years and renewable 
upon pp eeee Tay GR of pine £9) quarter hours of approved credit. 


laureate or higher. ‘de ree, 
Certificate wth ani R ROTC 


i 
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“ \ 4 ‘ if \ 
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SBEU 0379.4” , i ee Pe ag? 28 a 
: UTAH STATE BOARD OF EDUCATION | ne ; ‘ é 
Division of Staff Development é ‘ - ce 
: 250 East Fifth South og F: * 
, Salt Lake Lity, atay B41: a” ve 
ed - ' : ( je : a : - 
s CERTIFICATION OF : " a> a 4 figs ‘ 
psa, (POLICE SCIENCE) INSTRUCTORS e 4 ae a tis 
- ’ wt? 5 ' 
a ? 7 . fc: ‘ iS 
‘Upon completion ‘of .an 80, seek. hour Lane we training program, *a im 
Vocational (Police Science) certificate, which is valid for two years,. omg ne 
may be issued. After completion of ‘three (3) quarter hours of approve ; 


credit or its equivalent, the certificdte may be relssued for two years . 
.and thereafter renewed for five-year periods upon presentation, of nine 
(9) quarter hours of’ approved credit or its equivalent ‘for each renewal, 


«a? 


